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TENNESSEE  VALLEY  AUTHORITY 
PRIVACY  ACT  OF  1974 
Systems  of  Records 

Correction 

The  purpose  of  this  document  is  to  give  notice  that  the  TV  A 
systems  of  records  identified  in  notices  published  in  the  Federal 
Register  (40  FR  38685,  45123,  45326,  45327,  and  49565)  continue  in 
effect.  This  notice  is  published  in  compliance  with  the  requirements 
of  5  U.S.C.  552a(eK4)  as  added  by  section  3  of  the  Privacy  Act  of 
1974. 

Dated:  August  31,  1976. 

Lynn  Seeber, 
General  Manager. 

Note:  This  document,  originally  published  on  page  40437  in  the 
issue  of  Friday,  September  17,  1976,  is  being  published  again  in  its 
entirety  to  reflect  changes  published  in  the  preamble  (40  FR 
45326,  45327;  October  1,  1975).  These  changes  were  inadvertently 
omitted  from  the  September  17,  1976,  publication. 

TVA— 1 

System  name:  Apprentice  Training  Record  System-^TVA 

System  location:  Personnel  Correspondence  File,  MIB,  Tennessee 
Valley  Authority,  Knoxville,  Tennessee  37902;  Personnel  Manage¬ 
ment  Information  System,  MIB,  Tennessee  Valley  Authority, 
Knoxville,  Tennessee  37902. 

Computing  Services  Branch,  Old  Post  Office,  Tennessee  Valley 
Authority,  Chattanooga,  Tennessee  37401 . 

All  TVA  locations  where  apprentices  are  employed. 

Categories  of  individuals  covered  by  the  system:  Current  and 
former  TVA  apprentices. 

Categories  of  records  in  the  system:  Employment,  qualifications, 
and  evaluation  information. 

Authority  for  maintenance  of  the  system:  National  Apprenticeship 
Act  of  1937,  50  Stat.  664  (1937). 

TVA  Act  of  1933,  16  USC  831-831dd. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  tte  purposes  of  such  uses:  To  the  Bureau  of  Ap¬ 
prenticeship  and  Training,  the  Veterans  Administration,  Tennessee 
Valley  Trades  and  Labor  Council,  and  the  Tennessee  Department 
of  Education  for  reporting  and  evaluation  purposes. 

To  respond  to  a  request  from  a  Member  of  Congress  regarding 
the  status  of  an  apprentice. 

To  provide  information  to  a  Federal  agency,  in  response  to  its 
request,  in  connection  with  the  hiring  or  retention  of  an  employee, 
the  letting  of  a  contract,  or  issuance  of  a  license,  grant,  or  other 
benefit  by  the  requesting  agency  to  the  extent  that  the  information 
is  relevant  and  necessary  to  tl^  requesting  agency's  decision  on 
that  matter. 

To  provide  the  following  information  to  a  prospective  employer 
of  a  TVA  or  formerTVA  employee: 

job  descriptions,  dates  of  employment,  reason  for  separation. 

To  the  parties,  their  representatives,  and  Commission  representa¬ 
tives  in  Civil  Service  Commission  proceedings  to  support  adminis¬ 
trative  action  by  TVA. 

To  the  parties,  their  representatives,  and  impartial  referees  in 
proceedings  under  TVA  grievance  adjustment  procedures. 

To  complainants,  their  representatives,  and  complaints  examiners 
in  the  course  of  TVA  investigation  and  decision  of  discrimination 
complaints  under  TVA  equal  employment  opportunity  procedures. 

To  request  information  from  a  Federal,  state,  or  local  agency 
maintaining  civil,  criminal,  or  other  relevant  enforcement  informa¬ 
tion  or  other  pertinent  information  and  to  request  information  from 
private  individuals  if  neces'sary  to  obtain  information  relevant  to  a 
TVA  decision  concerning  the  hiring,  retention,  or  promotion  of  an 
employee,  the  issuance  of  a  security  clearance,  or  other  decision 
within  the  purposes  of  this  system  of  records. 

For  use  in  litigation  including  the  presentation  of  evidence  and 
disclosure  to  opposing  counsel  in  the  course  of  discovery. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintained  on  magnetic  tape,  disc, 
microfiche,  and  file  folder. 


Retrievability:  Reconls  are  indexed  by  name,  craft,  job  code, 
union  code,  and  social  security  number. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to  per¬ 
sons  whose  official  duties  require  such  access.  Files  are  kept  in 
secured  facilities. 

Retention  and  disposal:  Records  are  maintained  from  two  to  five 
years  in  accordance  with  established  TVA  record  retention 
schedules  and  are  then  transferred  to  the  Federal  Records  Center. 

System  manager(s)  and  address: 

Director  of  Personnel 
Tennessee  Valley  Authority 
Knoxville,  Tennessee  37902 

Notification  procedure:  Individuals  seeking  to  learn  if  information 
on  them  is  maintained  in  this  system  of  records  should  address 
inquiries  to  the  system  manager  named  above.  Requests  should  in¬ 
clude  the  individual’s  full  name,  craft,  and  location  of  employment. 

Record  access  procedures:  Individuals  seeking  access  to  informa¬ 
tion  about  them  in  this  system  of  records  should  contact  the  system 
manager  named  above.  Access  will  not  be  granted  to  investigatory 
material  compiled  solely  for  the  purpose  of  determining  suitability, 
eligibility,  or  qualifications  for  Federal  civilian  employment. 
Federal  contracts,  or  access  to,^lassified  information,  to  the  extent 
that  the  disclosure  of  such  material  would  reveal  the  identity  of  a 
source  who  furnished  information  to  the  Government  under  an  ex¬ 
press  promise  that  the  identity  of  the  source  would  be  held  in  con¬ 
fidence  or,  prior  to  September  27,  1975,  under  an  implied  promise 
that  the  identity  of  the  source  would  be  held  in  confidence.  Access 
will  not  be  granted  to  testing  or  examination  material  used  solely  to 
determine  individual  qualification  for  appointment  or  promotion  in 
the  Federal  service,  the  disclosure  of  which  would  compromise  the 
objectivity  or  fairness  of  the  testing  or  examination  process. 

Contesting  record  procedures:  Individuals  desiring  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  system  manager  named  above. 

Record  source  categories:  Individual  to  whom  the  record  pertains. 

General  Aptitude  Test  Battery  scores  from  state  employment 
security  office. 

References  from  employers,  military  and  educational  institutions. 

Evaluations  from  joint  committee  on  apprenticeship. 

Systems  exempted  from  certain  provisions  of  the  act:  This  system 
is  exempt  from  subsections  (d),  (eK4)(H),  (f)(2),  (3),  and  (4)  to  the 
extent  that  disclosure  of  material  would  reveal  the  identity  of  a 
source  who  furnished  information  to  the  Government  under  an  ex¬ 
press  promise  that  the  identity  of  the  source  would  be  held  in  con¬ 
fidence  or,  prior  to  September  27,  1975,  under  an  implied  promise 
that  the  identity  of  the  source  would  be  held  in  confidence,  and  to 
the  extent  that  disclosure  of  testimony  and  examination  material 
would  compromise  the  objectivity  of  the  testing  or  examination 
process.  This  exemption  is  pursuant  to  section  3(kM5)  and  (6)  of  the 
Privacy  Act  of  1974  (5  USC  552a(kK5)  and  (6))  and  TVA  regula¬ 
tions  at  18  CFR  301.24. 

TVA— 2 

System  name:  Personnel  Files — TVA 

System  location:  Division  of  Personnel,  Tennessee  Valley 
AuAority,  Knoxville,  Tennessee  37902;  Division  of  Personnel,  Per¬ 
sonnel  Management  Information  Services,  Tennessee  Valley 
Authority,  Knoxville,  Tennessee  37902;  area  employment  offices  in 
Knoxville,  Chattanooga,  Muscle  Shoals,  and  Nashville;  construc¬ 
tion  project  employment  offices;  Computing  Services  Branch,  Ten¬ 
nessee  Valley  Authority,  Old  Post  Office,  Chattanooga,  Tennessee 
37401;  Federal  Personnel  Records  Center,  St.  Louis,  Missouri 
63118.  Security— suitability  investigatory  files  are  located  separately 
from  other  records  in  this  system. 

Duplicate  copies  of  certain  documents  may  also  be  located  in  the 
files  of  division  personnel  officers,  supervisors,  and  administrative 
officers. 

Categories  of  individuals  covered  by  the  system:  Current  and 
former  TVA  employees  and  applicants  for  employment. 

Categories  of  records  in  the  system:  Information  related  to  educa¬ 
tion;  qualifications;  work  history;  interests  and  skills;  test  results; 
performance  evaluation;  personnel  actions;  job  description;  salary 
and  benefit  information;  service  dates,  including  other  Federal  and 
military  service;  replies  to  congressional  inquiries;  medical  data; 
and  security  investigation  data. 
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Aatkorlty  lor  maintcnaiicc  of  the  system:  Tennessee  Valley 
Authority  Act  of  1933,  16  USC  831-831dd;  Executive  Order  10561; 
Executive  Order  1 0577;  Executive  Order  10450;  Executive  Order 
11478;  Executive  Order  11222;  Security  Act  of  August  27,  1950,  64 
Stat.  476;  Veterans  Preference  Act  of  1944,  58  Stat.  387,  as 
amended;  Equal  Employment  Opportunity  Act  of  1972,  Pub.  L.  92- 
261,  86  Stat.  103;  various  sections  of  Titk  5,  USC,  related  to  em¬ 
ployment  by  TV  A. 

Routiiic  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  To  disclose  test  residts 
to  state  employment  services. 

To  a  state  employment  security  office  in  response  to  a  request 
relating  to  a  former  ei^loyee’s  claim  for  unemployment  compensa¬ 
tion. 

To  respond  to  a  request  from  a  Member  of  Confess  regarding 
the  status  of  an  employee,  former  employee,  or  appbeant. 

To  refer,  where  there  is  ^  indication  of  a  violation  or  potential 
violation  of  law,  whether  criminal,  civil,  or  regulatory  in  nature,  to 
the  appropriate  agency,  whether  Fedend,  state,  or  local,  chafed 
with  the  responsibility  of  investigating  and  prosecuting  such  viola¬ 
tion  or  charged  with  enforcing  or  implementing  the  statute,  rule, 
regulation,  or  order  issued  pursuant  thereto. 

To  truest  information  from  a  Federal,  state,  or  local  agency 
maintaining  civil,  criminal,  or  other  relevant  enforcement  informa¬ 
tion  or  other  pertinent  information  and  to  request  information  from 
private  individuals  if  necessary  to  obtain  information  relevant  to  a 
TV  A  decision  concerning  the  hiring,  retention,  or  promotion  of  an 
employee,  the  issuance  of  a  security  clearance,  or  other  decision 
within  the  purposes  of  this  system  of  records. 

To  provide  information  or  disclose  to  a  Federal  agency,  in 
response  to  its  request,  in  connection  with  the  hiring  or  retention  of 
an  employee,  the  letting  of  a  contract,  or  issuance  of  a  license, 
grant,  or  other  benefit  by  the  requesting  agency  to  the  extent  that 
the  information  is  relevant  and  necessary  to  the  requesting  agency’s 
decision  on  that  matter. 

To  provide  the  foUowing  information,  as  requested,  to  a  prospec¬ 
tive  employer  of  a  TVA  or  former  TVA  employee:  job  descrip¬ 
tions,  dates  of  employment,  and  reasons  for  separation. 

To  provide  information  as  requested,  to  the  Civil  Service  Com¬ 
mission  pursuant  to  Executive  Orders  10450,  10577,  and  other  laws. 

To  any  agency  of  (he  Federal  Government  having  oversight  or 
review  authority  with  regard  to  TVA  activities. 

In  litigation  including  presentation  of  evidence  and  disclosure  to 
opposing  counsel  in  course  of  discovery. 

To  transfer  information  necessary  to  support  a  claim  for  life  in- 
surwee  benefits  under  Federal  Employees  GrouP  Life  Insurance  to 
Office  of  Federal  Employees  Group  Life  Insurance. 

To  transfer  information  necessary  to  support  a  claim  for  health 
insurance  benefits  to  health  insurance  carrier. 

To  union  representatives  in  exercising  their  responsibilities  under 
TVA  collective  bargaining  agreements. 

To  the  parties,  their  representatives,  and  Commission  representa¬ 
tives  in  Civil  Service  Commission  proceedings  to  support  adminis¬ 
trative  action  by  TVA. 

To  the  parties,  their  representatives,  and  impartial  referees  in 
proceedings  under  TVA  grievance  adjustment  procedures. 

To  complainants,  their  representatives,  and  complaints  examiners 
in  the  course  of  TVA  investigation  and  decision  of  discrimination 
complaints  under  TVA  equal  employment  opportunity  procedures. 

To  TVA  contractors  and  subcontractors  engaged  in  studies  and 
evaluation  of  TVA  personnel  management. 

Policies  and  practices  (or  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system:" 

Stor^:  Records  are  maintained  in  file  folders  and  on  magnetic 
tape,  disc,  and  microfiche. 

Retrievability:  Records  are  indexed  by  name. 

Safegnards:  Access  to  and  use  of  these  records  are  limited  to 
those  persons  whose  official  duties  require  such  access.  All  filing 
systems  are  locked  when  unattended. 

Retentioa  and  disposal:  Personal  history  records  are  transferred 
to  Federal  Personnel  Records  Center  1  year  after  termination  of 
employment;  con^ssional  inquiries  are  retained  indefinitely;  test 
records  are  retamed  10  years;  occupational  register  cards  are 
retained  1  year,  with  the  exception  of  apprentices  which  are 
retained  for  5  years;  some  information  maintained  on  magnetic  tape 
is  erased  after  1  year;  records  are  disposed  of  in  accordance  wi^ 
established  TVA  records  retention  sch^uks. 

System  auuugerfs)  and  addrem:  IMrector  of  Persoimel,  Tennessee 
Vauey  Authority,  Knoxville,  Teiuiessee  37902. 


Notification  procedure:  Individuals  wishing  to  learn  if  information 
on  them  is  maintained  in  this  system  of~records  should  address 
inquiries  to  the  Chief,  Employment  Branch,  Tennessee  Valley 
Authority,  Knoxville,  Temiessee  37902.  Requests  should  include 
the  individual’s  full  name,  employing  division,  job  title,  and  date  of 
birth.  A  social  security  numl^r  is  not  requi^  but  may  expedite 
TVA’s  response. 

Record  access  procedures:  Individuals  seeking  to  gain  access  to 
information  about  them  in  this  system  of  records  should  contact 
Chief,  Employment  Branch,  Tennessee  Valley  Authority,  Knox¬ 
ville,  Tennessee  37902.  In  addition,  current  employees  may  present 
requests  for  access  to  the  personnel  officer  of  the  employi^  divi¬ 
sion.  Requests  should  include  the  individual’s  full  name,  employing 
division,  job  title,  and  date  of  birth.  A  social  security  number  is  not 
required  but  may  expedite  TVA’s  response.  Access  will  not  be 
granted  to  investigatory  material  compiled  solely  for  the  purpose  of 
determining  suitability,  eligibility,  or  qualifications  for  Federal 
civilian  employment  or  access  to  classified  information  to  the  ex¬ 
tent  that  the  disclosure  of  such  material  would  reveal  the  identity 
of  a  source  who  furnished  information  to  the  Government  under  an 
express  promise  that  the  identity  of  the  source  would  be  held  in 
confidence,  or  prior  to  September  27,  1975,  under  an  implied 
promise  that  the  identity  of  the  source  would  be  held  in  confidence. 
Access  will  not  be  granted  to  testing  or  examination  material  used 
solely  to  determine  individual  qualifications  for  appointment  or 
promotion  in  the  Federal  Service  the  disclosure  of  which  would 
compromise  the  objectivity  or  fairness  of  the  testing  or  examination 
process. 

Contesting  record  procedures:  Individuals  desiring  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  Chief,  Employment  Branch,  Tennessee 
Valley  Authority,  Knoxville,  Tennessee  37902. 

Record  source  categories:  Individual  to  whom  the  record  pertains; 
educational  institutions,  former  employers,  and  other  reference 
sources;  state  employment  services;  supervisors  and  other  TVA 
personnel  or  personnel  records;  medic^  officers;  other  Federal 
agencies. 

In  addition  to  the  above  sources,  security  suitability  investigatory 
files  contain  information  from  law  enforcement  agencies. 

Systems  exempted  from  certain  provisioiis  of  the  act:  This  system 
is  exempt  from  subsections  (d),  (eX4XH),  (fX2)  and  (3)  and  (4)  to 
the  extent  that  disclosure  of  material  would  reveal  the  identity  of  a 
source  who  furnished  information  to  the  Government  under  an  ex¬ 
press  promise  that  the  identity  of  the  source  would  be  held  in  con¬ 
fidence,  or  prior  to  September  27,  1975,  under  an  implied  promise 
that  the  identity  of  the  source  would  be  held  in  confidence,  and  to 
the  extent  that  disclosure  of  testing  or  examination  material  would 
compromise  the  objectivity  or  fairness  of  the  testing  or  examination 
process.  This  exemption  is  pursuant  to  section  3(kX5)  and  (6)  of  the 
Privacy  Act  of  1974  (5  USC  552a(kX5)  and  (6))  and  TVA  regula¬ 
tions  at  18  CFR  301 .24. 

TVA— 3 

System  name:  Cooperative  Training  Program  for  Construction 
Craftsmen — TVA 

System  location:  Division  of  Personnel,  Human  Resource 
Development  Staff,  Knoxville,  Tennessee  37902. 

Watts  Bar  Nuclear  Plant,  Box  2000,  Spring  City,  Tennessee 
37381. 

Categories  of  individnals  covered  by  the  system:  Participants  in  the 
Cooperative  Training  Program  for  Construction  Craftsmen. 

Categories  of  records  in  the  system:  Personal  identifying  informa¬ 
tion;  testing  information;  evaluations. 

Authority  for  maintenance  of  the  system:  Tennessee  Valley 
Authority  Act  of  1933,  16  USC  831-831dd. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  To  stat^  employment 
services  and  prospective  employers  for  use  in  placemrat  of  the  stu¬ 
dent. 

To  request  information  from  a  Federal,  state,  or  local  agency  or 
from  private  individuals  if  necessary  to  obtain  information  relevant 
to  a  TVA  decision  within  the  purposes  of  this  system  of  records. 

In  litigation  including  presentation  of  evidence  and  disclosures  to 
opposing  counsel  in  the  course  of  discovery. 

To  refer,  where  there  is  an  indication  of  a  violation  or  potential 
violation  of  law,  whether  criminal,  civfl,  or  regulatory  in  nature,  to 
the  appropriate  agency,  whether  Fedcnd,  state,  or  local,  charged 
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with  the  responsibility  of  investigating  and  prosecuting  such  viola¬ 
tion  or  charged  with  enforcing  or  implementing  the  statute,  rule, 
regulation,  or  order  issued  pursuant  thereto. 

-  Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintained  in  file  folders. 

Retrievability:  Records  are  indexed  by  name  and  social  security 
number. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to 
those  persons  whose  official  duties  require  such  access.  Filing 
systems  are  locked  when  unattended. 

Retention  and  disposal:  Records  will  be  retained  indefinitely. 

System  managerfs)  and  address: 

Director  of  Personnel 

Tennessee  Valley  Authority 

Knoxville,  Tennessee  37902 

Notification  procedure:  Individuals  wishing  to  determine  if  infor¬ 
mation  on  them  is  maintained  in  this  system  of  records  should  ad¬ 
dress  inquiries  to  the  Chief,  Human  Resource  Development  Staff, 
Division  of  Personnel,  Tennessee  Valley  Authority,  Knoxville,  Ten¬ 
nessee  37902. 

Record  access  procedures:  Requests  for  access  should  be  ad¬ 
dressed  to  the  Chief,  Human  Resource  Development  Staff,  Divi¬ 
sion  of  personnel,  Tennessee  Valley  Authority,  Knoxville,  Tennes¬ 
see  37902. 

Access  will  not  be  granted  to  investigatory  material  compiled 
solely  for  the  purpose  of  determining  suitability,  eligibility,  or 
qualifications  for  Federal  civilian  employment.  Federal  contracts, 
or  access  to  classified  information,  to  the  extent  that  the  disclosure 
of  such  material  would  reveal  the  identity  of  a  source  who 
furnished  information  to  the  Government  under  an  express  promise 
that  the  identity  of  the  source  would  be  held  in  confidence,  or  prior 
to  September  27,  1975,  under  an  implied  promise  that  the  identity 
of  the  source  would  be  held  in  confidence.  Access  will  not  be 
granted  to  testing  or  examination  material  used  solely  to  determine 
individual  qualifications  for  appointment  or  promotion  in  the 
Federal  Service,  the  disclosure  of  which  would  compromise  the  ob¬ 
jectivity  or  fairness  of  the  testing  or  examination  process. 

Contesting  record  procedures:  Individuals  seeking  to  contest  or 
amend  information  about  them  in  this  system  of  records  should 
direct  their  request  to  the  Chief,  Human  Resource  Development 
Staff,  Division  of  Personnel,  Tennessee  Valley  Authority,  Knox¬ 
ville,  Tennessee  37902. 

Record  source  categories:  Individuals  to  whom  the  record  per¬ 
tains;  instructors. 

Systems  exempted  from  certain  provisions  of  the  act:  This  system 
is  exempt  from  subsections  (d);  (eK4KH);  (fX2),  (3);  and  (4)  to  the 
extent  that  disclosure  of  material  would  reveal  the  identity  of  a 
source  who  furnished  information  to  the  Government  under  an  ex¬ 
press  promise  that  the  identity  of  the  source  would  be  held  in  con- 
hdence,  or  prior  to  September  27,  1975,  under  an  implied  promise 
that  the  identity  of  the  source  would  be  held  in  confidence,  and  to 
the  extent  that  disclosure  of  testing  or  examination  material  would 
compromise  the  objectivity  or  fairness  of  the  testing  or  examination 
process.  This  exemption  is  pursuant  to  section  3(kK5)  and  (6)  of  the 
Privacy  Act  of  1974  (5  USC  552a(kX5)  and  (6))  and  TVA  regula¬ 
tions  at  18  CFR  301.24. 

TVA— 4 

System  name:  Demonstration  Farm  Records— TVA. 

Sy^m  location:  Agricultural  Resource  Development  Branch, 
Division  of  Agricultural  Development,  Tennessee  Valley  Authority, 
Muscle  Shoals,  Alabama  35660. 

Categories  of  individuals  covered  by  the  system:  Tennessee  Valley 
farmers  participating  in: 

Rapid  adjustment  farm  program;  resource  management  farm  pro¬ 
gram;  unit  test— demonstration  farm  program. 

Categories  of  records  in  the  system:  Agricultural,  investment,  in¬ 
come,  and  labor  information.  The  information  in  tUs  system  is  not 
used  in  any  determination  about  the  rights,  benefits,  or  privileges 
of  an  individual. 

Authority  for  maintenance  of  the  system:  Tennessee  Valley 
Authority  Act  of  1933,  16  USC  831-831dd. 

Routine  uses  of  records  maintained  in  the  system**  incIwUng  categ^ 
ries  of  users  and  the  purposes  of  such  uses:  Information  in  this 


system  of  records  may  be  disclosed  to  state  extension  services  aqd 
the  U.S.  Department  of  Agriculture  for  use  in  program  evaluation 
and  in  assistance  to  program  participants. 

To  request  information  from  a  government  agency  or  private  in¬ 
dividual  where  such  information  may  be  relevant  to  providing  addi¬ 
tional  assistance  under  this  program. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintained  in  files,  magnetic  tape,  disc, 
punched  cards,  microfilm  and  microfiche. 

Retrievability:  Records  are  indexed  by  an  assigned  code. 
Safeguards:  Access  to  and  use  of  these  records  are  limited  to  per¬ 
sons  whose  official  duties  require  such  access.  All  records  are  kept 
in  secured  facilities  and  locked  when  unattended. 

Retention  and  disposal:  Records  are  retained  for  an  indefinite 
period. 

System  managerfs)  and  address:  Director  of  Agricultural  Develop¬ 
ment,  Tennessee  Valley  Authority,  Muscle  Shoals,  Alabama  35660. 

Notification  procedure:  Individuals  upon  whom  information  is 
maintained  in  this  system  of  records  are  aware  of  that  fact  through 
participation  in  the  program.  However,  inquiries  may  be  addressed 
to  the  system  manager  named  above.  Requests  should  include  the 
individual’s  full  name  and  state  and  county  of  the  farm. 

Record  access  procedures:  All  information  maintained  in  this 
system  of  records  has  been  supplied  by  the  subject  individual. 
However,  requests  for  access  may  be  directed  to  the  system 
manager  named  above. 

Contesting  record  procedures:  Individuals  desiring  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  system  manager  named  above. 

Record  source  categories:  The  information  in  this  system  is  sol¬ 
icited  from  the  individual  to  whom  the  record  pertains  by^state  ex¬ 
tension  services  and  universities. 

TVA— 5 

System  name:  Discrimination  Complaint  File — TVA 
System  location:  The  following  locations  of  -the  TVA  Equal  Em¬ 
ployment  Opportunity  Staff: 

315  New  Sprankle  Building,  Tennessee  Valley  Authority,  Knox¬ 
ville,  Tennessee  37902. 

323  Chattanooga  Bank  Building,  Tennessee  Valley  Authority, 
Chattanooga,  Tennessee  37401 . 

Service  Building,  Tennessee  Valley  Authority,  Muscle  Shoals, 
Alabama  35660. 

Duplicate  copies  may  be  maintained  in  the  files  of  the  TVA  divi¬ 
sion  where  the  complaint  originated. 

Categories  of  individuals  covered  by  tbe  system:  Employees  or  ap¬ 
plicants  who  have  received  counseling  or  filed  complaints  of  dis¬ 
crimination  based  on  race,  color,  religion,  sex,  national  origin,  or 
age. 

Categories  of  records  in  the  system:  This  system  of  records  con¬ 
tains  i^ormation  or  documents  relating  to  a  decision  or  determina- 
*  tion  made  by  TVA  or  the  Civil  Service  Commission  affecting  an  in¬ 
dividual.  The  records  consist  of  the  initial  appeal  or  complaint,  let¬ 
ters  or  notices  to  the  individual,  record  of  hearings  when  con¬ 
ducted,  materials  placed  into  the  record  to  support  the  decision  or 
determination,  affidavits  or  statements,  testimonies  of  witnesses, 
investigative  reports,  and  related  correspondence,  opinions,  and 
recommendations. 

Authority  for  maintenance  of  the  system:  Tennessee  Valley 
Authority  Act  of  1933,  16  USC  831-831dd. 

Executive  Order  11478. 

42  USC  2000e-16. 

29  USC  633a. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  A  report  of  each  com¬ 
plaint  is  made  to  the  Civil  Service  Commission.  If  an  administrative 
appeal  is  filed,  the  entire  file  is  disclosed  to  the  Civil  Service  Com¬ 
mission. 

To  the  employee’s  representative  and  union. 

To  respond  to  a  request  from  a  Member  of  Congress  regarding 
the  status  of  a  complaint. 

To  the  parties,  their  representatives,  and  impartial  referees  in 
proceedings  under  TVA  grievance  adjustment  procedures. 
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Stance:  Records  in  this  system  are  kept  in  file  folders. 

RctrkTaMUty:  Records  in  this  system  are  indexed  by  name. 

Salcgaarda:  Access  to  and  use  <d  these  records  are  limited  to 
those  personnel  whose  official  duties  require  such  access. 

ReSenHaa  and  dhposal:  These  records  are  retained  in  accordance 
with  established  TVA  records  retention  schedules. 

Syilsm  managerfs)  aad  address; 

Director  of  Equal  Employment  Opportunity 
313  New  Sprankle  Buildi^ 

Tennessee  Valley  Authority  • 

Knoxville,  Tennessee  37902 

NetHkalkm  praecdarc:  Individuals  who  have  filed  discrimination 
complaints  are  aware  of  that  fact  However,  inquiries  "may  be  ad- 
dresMd  to  the  system  manager  named  above.  Individuals  should 
provide  their  full  name,  the  approximate  date  of  their  comf^unt, 
and  their  employing  organization,  if  employed. 

Reeard  access  proccdares:  Individuals  who  have  filed  a  dis¬ 
crimination  comphwt  have  been  provided  a  copy  of  the  record. 
However,  an  individual  may  gain  access  to  the  ofdcial  c<^y  of  the 
complaint  record  by  writing  the  system  manager  named  above. 

Centcsting  record  proccdarcs:  Individuals  who  have  filed  a  dis¬ 
crimination  complaint  have  had  an  opportunity  during  the  complaint 
procedure  to  a^nd  their  record.  However,  requests  for  amend¬ 
ment  or  correction  of  items  not  involving  the  complaint  procedure 
may  be  addressed  to  the  system  manager  named  above. 

Rceaid  source  calegorfcs:  The  individual  to  whom  the  record  per¬ 
tains. 

TVA  personnel  and  other  records. 

Witnesses. 


TVA— 4 

System  name;  Employee  Accident  Information  System— TVA  ^ 

Svsiem  lecatfoa:  Division  of  Environmental  Phuming,  Tennessee 
VaUey  Authority,  at  the  foUowing  locations: 

201  401  Building,  Chattanooga,  Tennessee  37401;  205  Old  Post 
Office,  Chattanooga,  Tennessee  37401. 

Accident  reports  may  also  be  maintained  in  the  file  of  the  em¬ 
ploying  organization. 

Categories  el  iadhrlduals  covered  by  the  system:  Em|doyees  who 
have  sustained  a  work-related  injury  or  illness  or  have  been  in¬ 
volved,  as  the  operator  of  a  TVA  vehicle,  in  a  vehicular  accident 

Categories  of  records  to  the  system:  Personal  identifying  informa¬ 
tion  and  information  related  to  the  accident,  injury,  or  illness. 

Authority  for  maluteuauce  el  the  system:  Tennessee  Valley 
Authority  Act  of  1933,  16  USC  831-831dd;  Occupational  Safety  and 
Health  Act  of  1970,  Pub.  L.  93-237,  87  SUt.  1024;  Executive  Order 
11807. 

Reutius  uses  el  records  maiataiaed  hi  the  system,  iacludlag  catego¬ 
ries  ni  users  and  the  purposes  of  such  uses:  To  tte  Department  of 
Labor  as  required  by  the  Occupational  Safety  and  Health  Act. 

To  the  Office  of  Workers  Compensation  Programs  in  relation  to 
an  individual's  claim  for  compensation. 

To  respond  to  a  request  from  a  Member  of  Congress  regarding 
the  status  of  an  employee. 

To  provide  information  to  a  Federal  agency,  in  response  to  its 
request,  in  connection  with  the  hiring  or  retention  of  an  employee, 
the  letting  of  a  contract,  or  issuance  of  a  license,  grant,  or  other' 
benefit  by  the  requesting  agency  to  the  extent  that  the  iiMormation 
is  relevant  and  necessary  to  the  requesting  agency’s  decision  on 
that  matter. 

To  request  information  from  a  Federal,  state,  or  local  agency 
maintaining  civO,  criminal,  or  other  relevant  enforcement  informa¬ 


tion  or  other  pertinent  information  and  to  request  information  from 
private  individuals  if  necessary  to  obtain  information  relevant  to  a 
-TVA  decision  concerning  the  hiring,  retention,  or  promotion  of  an 
_  emptoyee,  the  issuance  of  a  security  ckarance,  or  other  decision 
within  the  purposes  of  this  system  of  records. 

For  use  m  litigation,  includi^  the  presentation  of  evidence  and 
disclosure  to  opposing  counsel  in  the  course  of  discovery. 

To  refer,  wtere  there  is  an  indication  of  a  violation  or  potential 
violation  of  law,  whether  criminal,  civfl,  or  regulatory  in  nature  to 
the  appropriate  agency,  whether  Federid,  state,  or  local,  charged 
with  tte  responsft^ty  of  investigating  and  prosecuting  such  vi^- 
tion  or  chaiged  with  enforcing  (mt  implementing  the  statute,  rule, 
regulation,  or  order  issued  pursuant  thereto. 

PoUdes  and  pinctices  lor  stewing,  retrlcvbig,  aoccaslBig,  rstnlning, 
and  dispodng  of  records  In  the  sysim: 

Storage:  Information  in  this  system  is  maintained  on  magnetic 
upe,  cards,  and  file  folders. 

RetrlevabUlty:  Records  are  indexed  by  name,  date  of  birth,  and 
social  security  number. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to 
those  persons  whose  official  duties  require  such  access.  All  filing 
systems  are  locked  when  unattended. 

Retention  and  dbpoanl:  Records  are  retained  for  S  years,  and 
after  that  perM  are  retained  in  aocmdance  with  established  TVA 
records  retention  schedules. 

System  managerfs)  and  addrtm;  Director  ot  Environmental 
Planning,  Tennessee  Valley  Authority,  Chattanooga,  Tennessee 
37401. 

Notification  proccAwc:  Inrhviduals  wUhing  to  know  whether  in¬ 
formation  about  them  is  maintained  in  this  system  of  records 
should  address  inquiries  to  the  system  manager  named  above. 
Requests  should  include  the  individual’s  fuO  name,  date  of  birth, 
and  approximate  date  of  injury. 

Record  aceem  procedures:  Individuals  who  desire  access  to  infor¬ 
mation  about  thim  in  this  system  of  records  should  contact  the 
system  manager  named  above. 

Contesting  record  procedures:  Individuals  desir^  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  system  manager  named  above. 

Record  source  categories:  The  individual  to  whom  the  record  pw- 
tains;  TVA  medical  records;  witnesses  of  accidents  and  injuries,  in¬ 
cluding  appraisers  of  property  damage. 

TVA— 7 

System  name:  Employee  Accounts  Receivable— TVA 

System  location:  Division  of  Finance,  Tennessee  Valley  Authori¬ 
ty,  Knoxville,  Teimessee  37902;  Division  of  Law,  Teimessee  Valley 
Authority,  Knoxville,  Tennessee  37902. 

Categories  of  individnals  covered  by  the  system:  Employees  or 
former  employees  who: 

Authorize  a  payment  for  specified  purpose  in  their  behalf; 
receive  overpayment  of  earnings;  receive  duplicate  payments;  arc 
otherwise  indebted  to  TVA. 

Categories  of  records  in  the  system:  Personal  identifying  informa¬ 
tion  anid  information  concerning  indebtedness  and  repayment. 

Authority  for  mairtieuance  of  the  system:  3  USC,  chapter  33;  Ten¬ 
nessee  Va&y  Authority  Act  of  1933,  16  USC  831-831dd. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purfioses  of  such  uses:  To  refer,  where  there  is 
an  indication  of  a  violation  or  potential  violation  of  law,  whether 
criminal,  civQ,  or  r^ulatory  in  nature,  to  the  appropriate  i^ncy, 
whether  Federal,  state,  or  local,  chaiged  with  the  re^nsibihty  of 
investigating  and  prosecuting  such  viomtion  or  charged  with  enforc¬ 
ing  or  implementing  the  statute,  rule,  regidation,  or  order  issued 
pursuant  thereto. 

In  litigation  including  the  presentation  of  evidence  and  disclosure 
to  opposing  counsel  in  the  course  of  discovery. 

Policies  and  practices  for  storing,  retrieving,  aecessiug,  retaliiittg, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintamed  on  puimh  cards,  printouts,  and 
posting  documents. 

RctrievahiUty:  Records  are  indexed  by  employing  organization 
and  social  security  number,  or  badge  number. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to  per-, 
sons  whose  official  duties  require  such  access.  Files  are  kept  in 
secured  facilities. 
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RcteotkHi  and  disposal:  Punch  cards  disposed  of  in  three  months, 
printouts  in  three  years,  and  posting  documents  in  six  years. 

System  managers)  and  address:  Comptroller,  Tennessee  Valley 
AuUiority,  Knoxville,  Tennessee  37902. 

Notificatioa  procedure:  Individuals  wishing  to  know  whether  in¬ 
formation  about  them  is  maintained  in  this  system  of  records 
should  address  inquiries  to  the  system  manager  named  above. 
Requests  should  include  the  individual’s  full  name  and  employing 
organization.  Provision  of  the  social  security  number  is  not 
required,  but  may  expedite  TVA’s  response. 

Record  access  procedures:  Individuals  who  seek  access  to  infor¬ 
mation  about  them  in  this  system  of  records  should  contact  the 
system  manager  named  above. 

Coatesting  record  procedures:  Individuals  desiring  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  system  manager  named  above. 

Record  source  categories:  Individual  to  whom  the  record  pertains; 
TVA  payroll  records;  TVA  disbursement  voucher  records. 

TVA— 8 

System  name:  Employee  Alleged  Misconduct  Investigatory 
Fdes-TVA 

System  location:  Division  of  L^w,  Tennessee  Valley  Authority, 
Knoxville,  Tennessee  37902. 

Categories  of  individuals  covered  by  the  system:  Employees  or 
former  employees  about  whom  a  complaint  of  misconduct  during 
employment  has  been  made. 

Categories  of  records  in  the  system:  Information  regarding  conduct 
during  employment  with  TVA  which  may  be  in  violation  of  law  or 
regulations. 

Authority  for  maintenance  of  the  system:  TVA  Act,  16  USC  831b 
(1970);  Executive  Order  10450;  Executive  Order  11222;  Hatch 
Political  Activities  Act,  5  USC  732  et.  seq.  (1970);  28  USC  535 
(1970). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  To  refer,  where  there  is 
an  indication  of  a  violation  or  potential  violation  of  law,  whether 
criminal,  civil,  or  regulatory  in  nature,  to  the  appropriate  agency, 
whether  Federal,  state,  or  local,  charged  with  the  responsibility  of 
investigating  and  prosecuting  such  violation  or  charged  with  enforc¬ 
ing  or  implementing  the  statute,  rule,  regulation,  or  order  issued  pu- 
rusant  thereto. 

To  provide  information  to  a  Federal  agency,  in  response  ib  its 
request,  in  connection  with  the  hiring  or  retention  of  an  employee, 
the  letting  of  a  contract,  or  issuance  of  a  license,  grant,  or  other 
^nefit  by  the  requesting  agency  to  the  extent  that  the  information 
is  relevant  and  necessary  to  the  requesting  agency's  decision  on 
that  matter. 

To  the  parties,  their  representatives,  and  Commission  representa¬ 
tives  in  Civil  Service  Commission  proceedings  to  support  adminis¬ 
trative  action  by  TVA. 

To  the  parties,  their  representatives  and  impartial  referees  in 
proceedings  under  TVA  grievance  adjustment  procedures. 

To  complainants,  their  representatives,  and  complaints  examiners 
in  the  course  of  TVA  investigation  and  decision  of  discrimination 
complaints  under  TVA  Equal  Employment  Opportunity  procedures. 

In  litigation  including  presentation  of  evidence  and  disclosures  to 
opposing  counsel  in  the  course  of  discovery. 

To  request  information  from  a  Federal,  state,  or  local  agency 
maintaining  civil,  criminal,  or  other  relevant  enforcement  informa¬ 
tion  or  other  pertinent  information  and  to  request  information  from 
private  individuals  if  necessary  to  obtain  information  relevant  to  a 
TVA  decision  concerning  the  hiring,  retention,  or  promotion  of  an 
employee,  the  issuance  of  a  security  clearance,  or  other  decision 
within  the  purposes  of  this  system  of  records. 

To  provide  information  as  requested  to  the  Civil  Service  Com¬ 
mission  pursuant  to  Executive  Orders  10450  and  10577  and  other 
laws. 

Policies  and  practices  (or  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintained  in  file  folders. 

Retrievability:  Records  are  indexed  and  retrieved  by  individual 
name. 

Saf^uards:  These  records  are  stored  in  a  locked  GSA-approved 
security  container.  Access  to  the  records  is  limited  to  TVA  attor¬ 
neys  and  their  administrative  assistants  who  have  a  need  for  them 


in  the  course  of  TVA  business  and  to  other  TVA  employees  whose 
need  is  approved  by  Division  of  Law  management. 

Rctentkm  and  disposal:  Records  are  disposed  of  in  accordance 
with  established  TVA  records  retention  sch^ules. 

System  manager(s)  and  addrem: 

General  Counsel 
Tennessee  Valley  Authority 
Knoxville,  Tennessee  37902 

Notification  procedure:  This  system  of  records  is  exempt  from  th 
requirement  pursuant  to  section  3(kK2)  of  the  Privacy  Act  of  1974 
(5  use  552a^X2))  and  TVA  regulaUons  at  18  CFR  301.24. 

Record  access  procedures:  This  system  of  records  is  exempt  from 
this  requirement  pursuant  to  section  3(kK2)  of  the  Privacy  Act  of'°^ 
1974  (5  USC  552a(kK2))  and  TVA  reguUtions  at  18  CFR  301.24. 

Contesting  record  procedures:  This  system  of  records  is  exempt 
from  this  requirement  pursuant  to  section  3(kK2)  of  the  Privacy  Act 
of  1974  (5  use  552a(kK2))  and  TVA  regulations  at  18  CFR  301.24. 

Record  source  categories:  This  system  of  records  is  exempt  from 
this  requirement  pursuant  to  section  3(kX2)  of  the  Privacy  Act  of 
1974  (5USC  552a(k)(2))  and  TVA  regulations  at  18  CFR  301.24. 

Systems  exempted  from  certain  provisions  of  the  act:  This  system 
is  exempt  from  subsections  (cX3);  (d);  (eXl)*.  (eX4XG),  (H),  and  (I); 
and  (f)  of  section  3  of  the  Mvacy  Act  of  1974  pursuant  to  section 
3(kX2)  of  the  Privacy  Act  (5  USC  552a(kX2))  and  TVA  regulations 
at  18  CFR  301.24. 

TVA— 9 

System  name:  Medical  Record  System — TVA 

System  locatkm:  Division  of  Medical  Services,  Edney  Building, 
Chattanooga,  Tennessee  37401;  all  TVA  medic^  facilities;  Chat¬ 
tanooga  Records  Staging  Area,  Old  Post  Office,  Chattanooga,  Ten¬ 
nessee  37401;  Computing  Services  Branch,  Old  Post  Office,  Chat¬ 
tanooga,  Tennessee  37401;  Federal  Records  Center,  St.  Louis,  Mis¬ 
souri  63118;  District  Offices,  Office  of  Workers  Compensation  Pro¬ 
grams. 

Categories  of  individuals  covered  by  the  system:  Applicants  for 
TVA  employment,  employees,  former  employees,  official  visitors, 
contracti^  assignees  to  iVa,  interns,  extems,  employees  of  other 
Federal  agencies  examined  under  contract. 

Categories  of  records  in  the  system:  Medical  information  pertinent 
to  an  individual's  employment,  official  visit,  or  contractual  work 
with  TVA  or  other  Fedei^  agencies,  including  medical  examination 
results,  medical  history  treatment,  and  related  information;  workers 
compensation  claim  records;  rehabilitation  records;  and  information 
related  to  employee  participation  in  the  alcohol-drug  abuse  pro¬ 
gram. 

Medical  information  relative  to  nuclear  plant  security. 

Authority  (or  maintenance  of  the  system:  Tennessee  Valley 
Authority  Act  of  1933,  16  USC  831-831dd;  5  USC  7902;  Federal 
Employees  Compensation  Act,  5  USC  Chapter  81;  5  USC  Chapter 
87  (Medical  information  relating  to  life  insurance  program);  5  USC 
3301;  Occupational  Safety  and  Health  Act  of  1970,  Pub.  L.  93-237, 

87  Stat.  1024  Pub.  L.  91-616,  Federal  Civilian  Employee  Alcoholism 
Program  and  Pub.  L.  92-255,  Drug  Abuse  Among  Federal  Civilian 
Employees,  which  are  amended  in  regard  to  confidentiality  of 
records  by  Pub.  L.  93-282;  Public  health  laws  (state  and  Federal) 
related  to  the  reporting  of  health  hazards,  communicable  diseases 
or  other  epidemiological  information;  Energy  Reorganization  Act  of 
1974,  Pub.  L.  93-438,  88  Stat.  1233. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Compensation  claim 
records  are  used  for  adjudicating  claims  and  providing  therapy.  Ap¬ 
propriate  information  is  exchanged  with  physicians,  hospitals,  and 
rehabilitation  agencies  approved  by  the  Office  of  Workers  Compen¬ 
sation  Programs  for  service  to  injured  employees. 

Medical  records  are  used  for  employee  population  health  moni¬ 
toring,  which  includes  routine  clinical  and  epidemiological  in¬ 
vestigations.  Such  studies  may  require  the  transfer  of  selected 
items  of  medical  data  to  health-related  agencies,  organizations,  or 
professionals  for  the  purpose  of  obtaining  specialized  clinical  con¬ 
sultation,  compiling  vital  and  health  statistics,  or  conducting 
biomedical  investigations. 

Alcohol-drug  program  records  may  be  exchanged  with  a  physi¬ 
cian  or  treatment  center  working  with  an  employee,  or  in  ac¬ 
cordance  with  the  provisions  of  Pud.  L.  93-282. 
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laforauttion  in  tlMae  records  sssy  be  provided  to  officiris  ot 
other  Federal  sgcncies  reqwgnible  for  other  Federal  benefit  pto- 
«am  administered  by  Office  of  Workers  Compensidion  Prograas, 
Retired  liilit^  Pi^  Centers,  Veterans  Administration,  Sodal 
Security  Admintttratioa,  and  private  contractors  engaged  in  provid¬ 
ing  beninits  under  Federal  contracts. 

To  refer,  where  there  is  an  iinlicatioD  of  a  violation  or  potential 
violation  of  law,  whether  ciinsinal,  civil,  or  r^nhdory  in  nature,  to 
the  tqjpropriate  agency,  whether  Feder^,  state,  or  local,  char^ 
with  the  responsibility  of  investigate  and  prosecuting  such  vMb- 
tion  or '"charged  with  enfmeing  or  implementing  the  statute,  rule, 
regulatioa,  or  order  issued  pursuant  thereto. 

To  provide  information  to  a  Federri  agency,  in  reH>onse  to  its 
recpiest,  in  connection  whh  the  hhing  or  retention  of  an  employee, 
the  letting  of  a  contract,  the  issuance  (d  a  security  clearance,  the 
ivportiag  of  an  investigation  of  an  employee,  or  the  issuance  of  a 
license,  grant,  or  other  benefit  by  the  requesting  agency,  to  the  es- 
tete  thte  the  Uiformation  is  relevant  and  necessary  to  the  requesting 
agency’s  decision  on  the  matter. 

To  respond  to  a  request  from  a  Member  of  Congress  regarding 
an  emp^ec. 

In  htigation  iitcliiding  the  presentation  of  evidence  and  disclo¬ 
sures  to  oppos^  coun^  in  the  course  of  discovery. 

To  transfer  imormation  necess^  to  support  a  claim  for  health 
insurance  benefits  to  the  health  insurance  carrier  or  plan  partki- 
panL 

To  request  information  frcun  a  Government  agency  or  private  in- 
(hvidwd  if  necessary  to  obtain  information  relevant  to  a  TVA  deci¬ 
sion  within  Ihe  purposes  of  this  system  of  records. 

To  the  parties,  tteir  representatives,  and  Commission  representa¬ 
tives  in-  Civfl  Service  Commission  proceedings  to  support  adminis¬ 
trative  action  by  TVA. 

To  the  patties,  their  representatives,  and  impartial  referees  in 
proceedings  under  TVA  grievance  adjustment  procedures. 

To  complainants,  their  representatives,  and  complaints  examiners 
in  the  course  of  iVa  investigation  and  decision  of  discrimination 
complaints  under  TVA  equal  employment  oiq>ortunity  procedures. 

PoMcks  and  practices  tor  storing,  retritving,  acccaring,  retaining, 
and  dispariagef  records  in  the  system: 

Storage:  Records  are  maintained  on  magnetic  tapes,  discs,  and  in 
ftdders. 

RctrtevabUity:  Records  are  indexed  by  name,  social  security 
number,  date  of  birth,  and  employee  compensation  case  number. 

SafegnardK  Access  to  and  use  of  these  records  are  limited  to 
those  persons  whose  official  duties  require  such  access.  All  filing 
systems  are  locked  when  unattended.  Special  instructions  issued  to 
medical  staff  employees  assure  the  confidentiality  of  medical 
records. 

Retention  and  dispooal:  Records  are  maintained  in  accordance 
with  TVA  rule^and  regulations  approved  by  the  National  Archivist. 
Retention  schedules  specify  the  length  of  time  various  records  are 
kept.  Active  medical  record  are  kept  indefinitely.  Inactive  files  are 
kept  in  TVA  records  staging  areas.  Medical  records  of  employees 
who  have  filed  compensation  claims  are  maintained  by  TVA  for  10 
years,  then  forward^  to  the  Federal  Records  Center  for  permanent 
retention.  Medical  records  of  former  emfdoyees  are  retained  for  10 
years  (20  years  if  required  by  the  Occupational  Safety  and  Health 
Act)  following  the  date  of  the  last  medkal  record  entry;  they  are 
then  destroyed  by  burying.  Records  of  applicants  and  oUict  nonem¬ 
ployees  are  retail^  for  10  years  and  destroyed  by  burying. 

System  managetfs)  and  addresR  Medical  Dhrector,  Tennessee  Val¬ 
ley  Authority,  320  ^ney  Building,  Chattanooga,  Tennessee  37401. 

Net MIc  alien  precednre:  Individuals  should  address  inquiries  to  the 
system  manager  named  above  or  to  the  medical  office  at  the  TVA 
facility  where  employed,  if  a  current  employee. 

Individuals  should  provide  their  full  name,  date  of  birth,  employ¬ 
ing  oi]pnization,  and  date  of  last  emfdoyment,  and  emploi^  com¬ 
pensation  case  number,  if  any.  Provision  of  social  security  nunR>er 
u  not  required  but  may  expedite  TVA’s  response. 

Record  aceem  procedures:  Individuals  who  desire  access  to  infor¬ 
mation  about  them  in  this  system  of  records  shoi^  contact  or  ad¬ 
dress  their  inquiries  to  the  system  manager  named  above  or  fhe 
medical  office  at  the  TVA  facility  where  currently  employed. 

Contesting  record  procedures:  Individuab  desiring  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  system  manager  named  above. 


Rocosd  sonres  cntegmlte:  The  individuM  to  ndumi  the  record  {W- 
tains;  TVA  medical  staff;  private  lAyskiaas  and  medical  instita- 
tions;  Office  of  Workers*  Compensatioe  Prognuna;  TVA  personual 
records;  other  health  agencies  and  departments. 

TVA— If 

System  name:  Emidoyee  Statements  of  Employmeat  and  Financial 
Interests— TVA 

System  Iscallsn;  Employmem  Branch,  Division  of  Personnel, 
Tennessee  Valley  Authority,  Knoxville,  Tennessee  37902. 

Duplicate  copies  may  be  kept  in  division  directon*  offices. 

Categsrlm  el  ladteldaals  ceversd  by  the  system:  Afl  TVA  em¬ 
ployees  at  TVA  grade  M-f  and  above;  enqdoyees  at  TVA  grades 
M-3,  M-6,  and  M-7  in  positions  designteed  ^  the  General  Manager 
or  a  division  director  at  requiring  submission  of  a  statement;  every 
TVA  consultant  who  is  a  “spet^  Government  enqdoyee;”  every 
TVA  personal  service  contractor  who  is  a  “special  Government 
employee”  and  who  is  determined  to  be  an  “expert”  or  who  is 
otherwise  required  to  submit  a  statement 

Categsrlm  si  records  In  the  system:  Statement  of  employment  and 
financial  interests. 

Authority  lor  mslaSwianrs  si  the  system:  Executive  Order  11222; 
18  use  208;  Tennessee  Valley  Auth^y  Act  of  1933,  16  USC  831- 
831dd.  \ 

Rondac  nsm  of  records  malntoinod  in  the  tyslem,  Incinding  catego¬ 
ries  el  nacre  and  the  pnryecs  si  such  ness:  To  refer,  where  there  is 
an  indicatioo  ot  a  violation  or  potential  vkdation  of  law,  whether 
criminal,  civil,  or  r^idatory  in  nature,  to  the  apprcqimate  agency, 
whether  Federal,  state,  or  local,  chatg^  with  Urn  responsibility  of 
investigarify  and  |M’osecuting  su^  violation  or  charged  with  enforc¬ 
ing  or  imMmenting  the  statute,  rule,  regulation,  or  order  issued 
pursuant  uiereto. 

To  report  as  requested  to  the  Civil  Service  Commission  pursuant 
to  Executive  Order  10S77  and  other  laws. 

PoUdm  and  practlcss  ter  storing,  retrieving,  accessing,  retaining, 
and  dhpeslag  of  records  In  the  systenn 

Storage:  Records  are  maintained  in  file  folders. 

Rctrlevability:  Records  are  indexed  by  name. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to 
those  persons  designated  by  the  General  Manager  to  review  state¬ 
ments  of  financial  interests  and  no  other  disclosure  is  permitted 
without  the  consent  of  the  General  Manager.  All  filing  systems  are 
locked  when  unattended. 

Retention  and  dispeeel:  Records  are  retained  in  accordance  with 
established  records  retention  schedules. 

System  managerfs)  and  address:  General  Manager,  Tennessee  Val¬ 
ley  Authority,  Knoxville,  Tennessee  37902. 

Notification  procedure:  Individuals  upon  whom  records  are  main¬ 
tained  in  this  system  of  records  are  aware  of  that  fact  by  having 
filed  a  statement  However,  inquhies  may  be  addressed  to  the 
Chief,  Employment  Branch,  Tennessee  Valley  Authority,  Knox¬ 
ville,  Tennessee  37902.  R^uests  should  include  the  individual’s  fuU 
name  and  employing  division. 

Record  access  procedures:  Individuals  wishing  to  gain  access  to 
information  about  them  in  this  system  of  records  should  contact  the 
(Thief,  Employment  Branch,  Tennessee  Valley  Authority,  Knox¬ 
ville,  Tennessee  37902. 

Contesting  record  procedures:  Individuals  desir^  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  Chief,  Employment  Branch,  Tennessee 
Valley  Authority,  Knoxville,  Tennessee  37902. 

Record  source  categories:  The  individual  to  whom  the  record  per¬ 
tains. 

TVA— 11 

System  naam:  Payroll  Records— TVA 

System  location:  TVA  Division  of  Finance,  310  Old  Post  Office, 
Knoxville,  Tennessee  37902.  Garnishment  files  are  located  at  the 
Division  ot  Law,  Knoxville,  Tennessee  37902.  Duplicate  copies  of 
some  records  may  abo  be  maintained  in  the  files  of  the  employing 
divukm;  National  Personnel  Records  Center,  St.  Louu,  Missouri 
63118. 

Categories  of  ladlvldaab  covered  by  the  eystem:  AD  employees 
and  personal  service  contractors  selected  for  certain  training  pro¬ 
grams. 
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Calcgarics  af  reeardi  is  the  sjraleai:  Personal  identifying  informa¬ 
tion;  payn  leave,  and  debt  claim  information. 

Anthority  far  maintmance  of  the  system:  Tennessee  Valley 
Authority  Act  of  1933,  16  USC  831-831dd;  Internal  Revenue  Code; 
Fair  Labor  Standards  Act,  29  USC,  chapter  8;  S  USC,  chapter  63. 

Rantiae  aaes  af  records  maintained  in  the  system,  inclndinf  catego¬ 
ries  of  asers  and  the  parpoaes  af  sach  uses:  To  report  earmngs  and 
other  required  information  to  Federal,  state,  and  local  taxing 
authorities  as  required  by  law. 

To  report  earnings  to  the  Civil  Service  Retirement  System  for 
members  of  that  system. 

To  transmit  payroll  deduction  information  to  financial  institutions 
and  employee  organizations. 

To  report  earnings  to  courts  when  garnishments  are  served  or  in 
bankruptcy  or  wage  earner  proceedings. 

To  report  earnings  to  unions  for  those  crafts  on  which  TVA  con¬ 
tributions  to  union  welfare  or  pension  funds  are  based  on  earnings. 
Reports  of  hours  worked  are  made  to  unions  for  those  crafts  on 
which  such  TV  A  contributions  are  based  on  hours  worked. 

To  report  earnings  to  the  Department  of  Housing  and  Urban 
Development,  state  welfare  agencies,  and  state  employment  securi¬ 
ty  offices  where  an  individu^  has  made  a  claim  for  benefit  with 
such  agency. 

To  the  parties,  their  representatives,  and  impartial  referees  in 
proceedings  under  TVA  grievance  adjustment  procedure. 

To  provide  information  as  requested  to  the  Civil  Service  Com¬ 
mission  pursuant  to  Executive  O^r  10S77  and  other  laws. 

To  refer,  where  there  is  an  indication  of  a  violation  or  potential 
violation  of  law,  whether  criminal,  civil,  or  regulatory  in  nature,  to 
the  appropriate  agency,  whether  Federal,  state,  or  local,  charged 
with  tte  responsibility  of  investigating  and  prosecuting  such  viola¬ 
tion  or  charged  with  enforcing  or  implementing  the  statute,  rule, 
regulation,  or  order  issued  pursuant  thereto. 

To  provide  information  or  disclose  to  a  Federal  agency,  in 
response  to  its  request,  in  connection  with  the  hiring  or  retention  of 
an  employee,  the  letting  of  a  contract,  or  issuance  of  a  license, 
grant,  or  other  benefit  by  the  requesting  agency  to  the  extent  that 
jhe  information  is  relevant  and  necessary  to  the  requesting  agency’s 
decision  on  that  matter. 

To  disclose  any  agency  of  the  Federal  Government  having  over¬ 
sight  or  review  authority  with  regard  to  TVA  activities. 

For  use  in  litigation,  including  the  presentation  of  evidence  and 
disclosure  to  opposing  counsel  in  the  course  of  discovery. 

To  transfer  information  necessary  to  support  a  claim  for  life  in- 
surmce  benefits  under  Federal  Employees  Group  Life  Insurance  to 
Office  of  Federal  Employees  Group  Ltfe  Insurance. 

To  request  information  Lorn  a  Federal,  state,  or  local  agency 
maintaining  civO,  criminal,  or  other  relevant  enforcement  informa¬ 
tion  or  other  pertinent  information  and  to  request  information  from 
private  individuals  if  necessary  to  obtain  information  relevant  to  a 
TVA  decision  concerning  the  hiring,  retention,  or  promotion  of  an 
employee,  the  issuance  of  a  security  clearance,  or  other  decision 
within  the  purposes  of  this  system  of  records. 

To  transfer  information  necessary  to  support  a  claim  for  health 
insurance  benefits  to  health  insurance  carriers. 

To  TVA  contractors  and  subcontractors  engaged  in  studies  and 
evaluations  to  TVA  payroll  and  personnel  management. 

To  union  representatives  exercising  their  responsibilities  under 
TVA  collective  bargaining  agreements. 

PnUcict  and  practices  for  storing,  retrieving,  accesdng,  retaining, 
and  di^Maing  el  records  in  the  system: 

Storage:  Records  are  maintained  on  magnetic  tape,  disc,  hard- 
cxxpy  prmtouts  and  in  file  folders. 

RetiievaMlity:  Records  are  primarily  indexed  by  name.  They  may 
also  be  retrieved  by  reference  to  employing  organization,  date  of 
end  of  pay  period,  social  security  or  badge  number,  date  of  birth, 
sex,  job  title. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to  per¬ 
sons  whose  official  duties  require  such  access.  Filing  systems  are 
locked  when  unattended. 

Rrtcntian  and  dkpaanl:  File  folders  are  retained  for  three  years 
after  termination.  Tune  sheets  are  retained  for  seven  years.  Payroll 
registers  are  retained  in  active  status  for  one  year,  transferred  to 
TVA  record  storage  for  five  years,  and  to  Federal  Records  Center 
for  an  additional  M  years.  Magnetic  tapes  are  retained  for  one  year 
after  termination. 

Svfltam  managers)  and  address:  Comptroller,  Tennessee  Valley 
Authority,  Knoxville,  Tennessee  379^. 


Notification  procedure:.  Individuals  wishing  to  learn  if  information 
on  them  is  maintained  in  this  system  of  records  should  address 
inquiries  to  the  system  manager  named  above.  Requests  should  in¬ 
clude  the  individual’s  full  name,  employing  organization,  and  date 
of  last  employment.  The  social  security  number  is  not  required  but 
may  expedite  TVA’s  response. 

Record  access  procedures:  Individuals  seeking  access  to  informa¬ 
tion  on  them  in  this  system  of  records  should  contact  the  system 
manager  named  above. 

Contesting  record  procedures:  Individuals  seeking  to  amend  or 
correct  information  on  them  in  this  system  of  records  should  con¬ 
tact  the  system  manager  named  above. 

Record  source  categories:  Individual  to  whom  the  record  pertains; 
TVA  personnel  records;  employee’s  supervisor,  for  report  of  hours 
worked. 

TVA— 12 

System  name:  Employee  Travel  Advance  Records — TVA 

System  location:  Division  of  Finance,  Tennessee  Valley  Authori¬ 
ty,  307  Old  Post  Office,  Knoxville,  Tennessee  37902. 

Duplicate  copies  of  these  records  may  also  be  maintained  in  the 
files  of  the  employee’s  division. 

Categories  of  individuals  covered  by  the  system:  TVA  employees 
requesting  travel  advances. 

Categories  of  records  in  the  system:  Name,  address,  employing  or¬ 
ganization,  date  and  amount  of  travel  advance,  and  repayment  in¬ 
formation. 

Authority  for  maintenance  of  the  system:  S  USC  S701<'S709,  and 
related  Federal  travel  regulations;  Tennessee  Valley  Authority  Act 
of  1933,  16  USC  831-831dd. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Information  in  this 
system  of  records  may  be  used: 

To  refer,  where  there  is  an  indication  of  a  violation  or  potential 
violation  of  law,  whether  criminal,  civil,  or  regulatory  in  nature,  to 
the  appropriate  agency,  whether  Federal,  state,  or  local,  charged 
with  the  responsibility  of  investigating  and  prosecuting  such  viola¬ 
tion  or  charged  with  enforcing  or  implementing  the  statute,  rule, 
regulation,  or  order  issued  pursuant  thereto. 

In  an  administrative  or  regulatory  proceeding  or  in  litigation  in¬ 
cluding  the  presentation  of  evidence  and  disclosure  to  opposing 
counsel  in  the  course  of  discovery. 

Policies  and  practices  for  storing,  retrievfaig,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintained  on  index  cards. 

Retrievahility:  Records  are  indexed  by  name. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to  per¬ 
sons  whose  official  duties  require  such  access.  Files  are  supervised 
and  locked  when  unattended. 

Retention  and  disposal:  These  records  are  retained  permanently. 

System  managerfs)  and  address:  Comptroller,  Tennessee  Valley 
Authority,  Knoxville,  Tennessee  37902. 

Notification  procedure:  Individuals  wishing  to  know  whether  in¬ 
formation  about  them  is  maintained  in  this  system  of  records 
should  address  inquiries  to  the  system  manager  named  above. 
Requests  should  include  the  individual’s  full  name  and  employing 
organization. 

Record  access  procedures:  Individuals  who  seek  access  to  infor¬ 
mation  about  them  in  this  system  of  records  should  contact  the 
system  manager  named  above. 

Contesting  record  procedures:  Individuals  desiring  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  system  manager  named  above. 

Record  source  categories:  Individual  to  whom  the  record  pertains; 
TVA  disbursement  voucher  records. 

TVA— 13 

System  name:  Employment  Applicant  File — TVA 

System  location:  Employment  Branch,  Tennessee  Valley  Authori¬ 
ty,  Basement,  Miller’s  Building,  Knoxville,  Tennessee  37902;  area 
and  project  employment  offices. 

Categories  of  individuals  covered  by  the  system:  Applicants  for 
employment  including  former  employees  seeking  reemployment. 

Categories  of  records  in  the  system:  Application  forms  and  related 
correspondence. 
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Antboiity  lor  oialntcaaiicc  ol  the  •ystcm:  Teonessee  VaOey 
Authority  Act  of  1933.  16  USC  831-831dd;  S  USC  3101. 

Routiae  U9cs  of  records  maiattdncd  la  the  sjwteai,  includiiig  catego* 
ries  of  users  sad  the  purposes  of  sach  uses:  To  respond  to  a  request 
from  a  Member  of  Cooi^ss  regarding  the  status  of  an  individual’s 
application. 

To  refer,  where  there  is  an  indication  of  a  violation  or  potential 
violation  of  law.  whether  criminal,  civil,  or  regulatory  in  nature,  to 
the  appropriate  agency,  whether  Fedei^,  state,  or  local,  cha^d 
with  the  responsibility  of  investigating  and  prosecuting  such  vi^- 
tion  or  charged  with  enforcing  or  implementing  the  statute,  rule, 
regulation,  or  order  issued  pursuant  thereto. 

.  To  request  information  from  a  Federal,  state,  or  local  agency,  or 
private  individual  if  necessary  to  obtain  information  relevant  to  a 
TVA  decision  within  the  purposes  of  this  system  of  records. 

To  disclose  test  results  to  state  employment  services. 

To  provide  information  as  requested  to  Civil  Service  Commission 
pursuant  to  Executive  Orders  104S0  and  10S77,  and  other  law. 

To  provide  information  to  a  Federal  agency,  in  response  to  its 
request,  in  connection  with  the  hiring  or  retention  of  an  employee, 
the  letting  of  a  contract,  or  issuance  of  a  license,  grant,  or  other 
benefit  by  the  requesting  agency  to  the  extent  that  the  information 
is  relevant  and  necessary  to  the  requesting  agency’s  decision  on 
that  matter. 

For  use  in  litigation  includii^  the  presentation  of  evidence  and 
disclosure  to  opposing  counsel  in  the  course  of  discovery. 

To  the  parties,  their  representatives,  and  Commission  representa¬ 
tives  in  Civil  Service  Commission  proceedings  to  support  adminis¬ 
trative  action  by  TVA. 

To  the  parties,  their  representatives,  and  impartial  referees  in 
proceedings  under  TVA  grievance  adjustment  procedures. 

To  complainants,  their  representatives,  and  complaints  examiners 
in  the  course  of  TVA  investigation  and  decision  of  discrimination 
complaints  under  TVA  equal  employment  opportunity  procedures. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintained  in  file  folders. 

Retrievability:  Records  are  indexed  by  name. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to 
those  persons  whose  official  duties  require  such  access.  All  filing 
systems  are  locked  when  unattended. 

Retention  and  disposal:  Applications  are  kept  for  one  year  from 
last  indication  of  interest,  with  the  exception  of  apprenticeship  ap¬ 
plications,  which  are  kept  for  five  years. 

Svstem  raanagerfs)  and  address:  Director  of  Personnel,  Tennessee 
VaUey  Authority,  Knoxville,  Tennessee  37902. 

Notification  procedure:  Individuals  wishing  to  learn  if  information 
on  them  is  maintained  in  this  system  of  records  should  address 
inquiries  to  Chief,  Employment  Branch,  Tennessee  Valley  Authori¬ 
ty,  Knoxville,  Tennessee  37902,  or  to  the  area  or  project  employ¬ 
ment  office  to  which  application  was  sent.  Requests  should  include 
the  individual’s  full  name,  date  of  birth,  and  aimroximate  date  of 
application. 

Record  access  procedures:  Individuals  wishing  to  gain  access  to 
information  on  tmm  in  (his  system  of  records  shomd  contact  the 
Chief,  Employment  Branch,  Tennessee  Valley  Authority,  Knox¬ 
ville,  Tennessee  37902,  or  the  area  or  project  employment  office  to 
which  the  application  Was  sent.  Access  will  not  be  granted  to  in- 
vestimtory  material  compiled  solely  for  the  purpose  of  determining 
suitability,  eligibility,  or  qualifications  for  Federal  civilian  employ¬ 
ment,  Federal  contracts,  or  access  to  classified  informatkHi,  to  tte 
extent  that  the  disclosure  of  such  material  would  reveal  the  identity 
of  a  source  who  furnished  information  to  the  Government  under  an 
express  promise  that  the  identity  of  the  source  would  be  held  in 
confidence,  or  prior  to  Septeinber  27,  1973,  underran  implied 
promise  that  the  identity  of  the  source  would  be  held  in  confidence. 

Access  will  not  be  granted  to  testina  or  examination  material 
used  solely  to  determine  individual  mialifications  for  appointment 
or  promotion  in  the  Federal  Service  ^  disclosure  of  which  would 
conrnromise  the  objectivity  or  fairness  of  the  testing  or  examination 
process. 

Ceutesdag  record  procedures:  Individuals  desiring  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  remiest  to  Chief,  Employment  Branch,  Tennessee  Val¬ 
ley  Authority.  Knoxville,  Tennessee  37902. 

Record  source  cat^orfes:  The  individual  on  whom  the  record  is 
maintained;  educational  institutions,  employers,  and  other 
references;  state  employment  services. 


Systems  exempted  from  certaia  provisfaas  of  the  act:  This  system 
is  exempt  from  subsections  (d),  ^X4XH),  (fX2)  and  (3)  and  (4)  to 
the  extent  that  disclosure  of  materiid  would  reveal  the  identity  of  a 
source  who  furnished  information  to  the  Government  under  an  ex¬ 
press  promise  that  the  identity  of  the  source  would  be  held  in  con¬ 
fidence,  or  prior  to  Septembm  27,  1973,  under  an  implied  promise 
that  the  identity  of  the  source  would  be  held  in  confidence  and  to 
the  extent  that  disclosure  of  testing  or  examination  material  would 
compromise  the  objectivity  or  fairness  of  the  testing  or  examination 
process.  This  exemption  is  pursuant  to  section  3(kXS)  and  (6)  (rf  the 
Privacy  Act  of  1974  (3  332a(kX5)  and  (6))  and  TVA  regula¬ 

tions  at  18  CFR  301.24. 

TVA— 14 

System  name:  Grievance  Records— TVA 

System  locatioa:  Employee  Relations  Branch,  Division  of  Person¬ 
nel,  Tennessee  VaUey  Authority,  KnoxvUle,  Tennessee  37902. 

DupUcate  copies  are  also  maintained  in  the  files  of  the  division 
concerned  with  the  grievance. 

Categories  of  individuals  covered  by  the  system:  TVA  employees 
and  former  employees  who  have  formally  appealed  to  TVA  for  ad¬ 
justment  of  their  grievances. 

Categories  of  records  ia  the  system:  Evidence  and  arguments  rele¬ 
vant  to  the  matter  giving  rise  to  the  grievance  and  related  cor¬ 
respondence. 

Authority  lor  maintenance  of  the  system:  Tennessee  VaUey 
Authority  Act  of  1933,  16  USC  831-831dd. 

Routine  uses  of  records  maintained  In  the  system,  incliHttng  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  To  respond  to  a  request 
from  a  Member  of  Congress  regarding  the  status  of  an  employee’s 
grievance. 

For  use  in  Utigation  including  the  presentation  of  evidence  and 
disclosure  to  opposing  counsel  in  the  course  of  discovery. 

To  the  parties,  their  representatives,  and  Commission  representa¬ 
tives  in  CivU  Service  Commission  proceedings  to  support  adminis¬ 
trative  action  by  TVA. 

To  the  parties,  their  representatives,  and  impartial  referees  in 
proceedings  under  TVA  grievance  adjustment  procedures. 

To  complainants,  their  representatives,  and  complaints  examiners 
in  the  course  of  TVA  investigation  and  decision  of  discrimination 
complaints  under  TVA  equal  employment  opportunity  procedures. 

To  request  information  from  a  Federal,  state,  or  local  agency  or 
private  individual  if  necessary  to  obtain  information  relevant  to  a 
TVA  decision  within  the  purposes  of  this  system  of  records. 

To  refer,  where  there  is  an  indication  of  a  violatipn  of  law, 
whether  criminal,  civQ,  or  regulatory  in  nature,  to  the  Appropriate 
agency,  whether  Fedeial,  state,  or  local  charged  with  the  responsi¬ 
bility  of  investigating  prosecuting  such  violation  or  charged 
with  enforcing  or  implementing  the  statute,  rule,  regulations,  or 
order  issued  pursuant  thereto. 

Policies  and  practices  for  storfaig,  retrieving,  accessing,  retaialag, 
and  disposing  of  records  in  tbs  system: 

Storage:  Records  are  maintained  in  file  folders. 

Retrievability:  Records  are  indexed  by  name. 

Safegnards:  Access  to  and  use  of  these  records  are  limited  to 
those  persons  whose  official  duties  require  such  access. 

Retention  and  disposal:  Records  are  retained  indefinitely. 

System  managerfs)  and  address:  Directm’  of  Personnel,  Tennessee 
Valley  Authority,  Knoxville,  Tennessee  37902. 

Notlflcatioa  procedure:  Individuals  who  have  filed  grievances  are 
aware  of  that  fact.  Inquiries  may  however  be  addressed  to  the 
system  manager  named  above.  Reqimts  should  include  the  in¬ 
dividual’s  full  name  and  emfdoying  division. 

Record  accem  procednres:  Individuals  who  have  filed  a  grievance 
have  been  provi^  a  copy  the  record.  However,  an  individual 
may  gain  access  to  the  official  copy  of  the  record  by  contacting  the 
system  manager  named  above. 

Coatestiag  rececd  procedmteK  The  contest,  amendment,  or  cor¬ 
rection  of  a  grievance  record  is  permitted  duriiig  the  prosecution  at 
that  grievance.  However,  an  individual  may  address  requests  for 
amendment  or  correction  of  items  not  involved  in  prosecution  of 
the  grievance  to  the  system  maruiger  named  above. 

Record  sonree  categories:  Individnal  to  whom  the  record  pertains; 
TVA  Mrsoimel  recoris;  statements  and  testimony  of  witnesses  and 
related  cmrespondence. 
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TVA— 15  ^ 

Systen  Mine:  Land  Between  The  Lakes  Register  of  Hunter  Appli¬ 
cations — TVA 

SystcB  locatioa:  Land  Between  The  Lakes,  Tennessee  Valley 
Authority,  Golden  Pond,  Kentu^y  42231;  Computing  Center,  Old 
Post  Office  Building,  Tennessee  Valley  Authority,  Chattanooga, 
Tennessee  37401. 

Calcgories  of  individMis  covered  by  the  system:  Applicants  for 
participation  in  managed  hunts  at  Land  Between  The  Lakes. 

Categories  of  records  in  the  system:  Personal  identifying  informa¬ 
tion  and  information  related  to  the  hunt. 

Anthority  for  maiatenance  of  the  system:  Tennessee  Valley 
Authority  Act  of  1933,  16  USC  831-831dd;  Executive  Order  6161. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  To  respond  to  a  request 
from  a  Member  of  Congress  regarding  the  status  of  an  applicant. 

To  request  information  from  a  Federal,  state,  or  local  agency 
maintaining  civil,  criminal,  or  other  relevant  enforcement  informa¬ 
tion  or  other  pertinent  information,  such  as  licenses,  or  to  request 
information  from  a  private  individual  to  the  extent  necessary  to  ob¬ 
tain  information  relevant  to  a  TVA  decision  concerning  the  is¬ 
suance  of  a  license  to  hunt  or  any  other  privilege. 

To  provide  hunt  information  to  state  agencies  concerned  with 
wildlife  management  practices. 

To  refer,  where  there  is  an  indication  of  a  violation  or  potential 
violation  of  law,  whether  criminal,  civil,  or  regulatory  in  nature,  to 
the  appropriate  agency  whether  Federal,  state,  or  local,  charged 
with  the  responsibility  of  investigating  and  prosecuting  such  viola¬ 
tion  or  charged  with  enforcing  or  implementing  the  statute,  rule, 
regulation,  or  order  issued  pursuant  thereto. 

For  use  in  litigation  including  the  presentation  of  evidence  and 
disclosure  to  opposing  counsel  in  the  course  of  discovery. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintained  on  magnetic  tape,  card  files,  and 
computer  printouts. 

Retrievabilhy:  Records  are  indexed  by  name. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to 
those  persons  whose  official  duties  require  such  access.  Files  are 
kept  in  secured  facilities. 

Retention  and  disposal:  Cards  are  maintained  for  one  year  before 
disposal.  Other  information  may  be  retained  indefinitely. 

System  managerfs)  and  address:  Director  of  Forestry,  Fisheries, 
and  Wildlife  Development,  Tennessee  Valley  Authority,  Norris, 
Tennessee. 

Notification  procedure:  Individuals  wishing  to  know  whether  in¬ 
formation  about  them  is  maintained  in  this  system  of  records 
should  address  their  inquiries  to  the  Manager,  Land  Between  The 
Lakes,  Tennessee  Valley  Authority,  Golden  Pond,  Kentucky  42231. 
Requests  should  include  the  individual’s  full  name  and  the  year  of 
the  application. 

Record  access  procedures:  All  information  maintained  in  this 
system  of  records  has  normally  been  supplied  by  the  subject  in¬ 
dividual.  However,  requests  for  access  may  be  directed  to  the 
Manager,  Land  Between  The  Lakes,  Tennessee  Valley  Authority, 
Golden  Pond,  Kentucky  42231. 

Cootesting  record  procedures:  Individuals  desiring  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  Manager,  Land  Between  The  Lakes, 
Termessee  Valley  Authority,  Golden  Pond,  Kentucky  42231. 

Record  source  categories:  Individual  on  whom  (he  record  is  main¬ 
tained,  TVA  employees. 

TVA— 16 

System  name:  Land  Between  The  Lakes  Register  of  Law  Viola¬ 
tions— TVA 

System  locatioa:  Land  Between  The  Lakes,  Tennessee  Valley 
Authority,  Patrol  Office,  Golden  Pond,  Kentucky  42231. 

Categories  of  individuals  covered  by  tbe  system:  Persons  cited  or 
arrested  for  violation  of  state  or  Federal  law  at  Land  Between  The 
Lakes. 

CatcgoiM  of  records  in  the  system:  Personal  identifying  informa¬ 
tion  ai^  information  related  to  the  investigation  and  disposition  of 
the  violation. 


Authority  for  maintenance  of  the  system:  Tennessee  Valley 
Authority  Act  of  1933,  16  USC  831-831dtf;  18  USC  7,  13;  Kentucky 
Revised  Statutes  ISO,  Chapter  43,  Kentucky  Act,  1^4;  Tennessee 
F^blic  Acts  1972,  Chapter  552. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  To  refer,  where  there  is 
an  indication  of  a  violation  or  potential  violation  of  law,  whether 
criminal,  civil,  or  regulatory  in  nature,  to  the  appropriate  a^ncy, 
whether  Federal,  state,  or  local,  charged  with  the  responsibihty  of 
investigating  and  prosecuting  such  violation  or  charged  with  enforc¬ 
ing  or  implementing  the  statute,  rule,  regulation,  or  order  issued 
pursuant  thereto. 

In  litigation  including  the  presentation  of  evidence  and  disclosure 
to  opposing  counsel  in  the  course  of  discovery. 

To  provide  criminal  history  information  to  criminal  justice  agen¬ 
cies  and  to  Federal  agencies  conducting  authorized  security  in¬ 
vestigations. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintained  on  cards. 

Retrievability:  Records  are  indexed  by  name. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to 
those  persons  whose  official  duties  require  such  access.  All  filing 
systems  are  locked  when  unattended. 

Retention  and  disposal:  Records  are  kept  indefinitely. 

System  manager(s)  and  address:  Chief,  Administrative  and  Protec¬ 
tive  Services,  Land  Between  The  Lakes,  Tennessee  Valley 
Authority,  Golden  Pond,  Kentucky  42231. 

Notification  procedure:  This  system  of  records  has  been  exempted 
from  this  provision  pursuant  to  section  3(jK2)  of  the  Privacy  Act  of 
1974  (5  USC  552a(jK2))  and  TVA  regulations  at  18  CFR  301.23. 

Record  access  procedures:  This  system  of  records  has  been  ex¬ 
empted  from  this  provision  pursuant  to  section  3(K2)  of  the  Privacy 
Act  of  1974  (5  USC  552a(jK2))  and  TVA  regulations  at  18  CFR 
301.23. 

Contesting  record  procedures:  This  system  of  records  has  been 
exempted  from  this  provision  pursuant  to  section  3(j)(2)  of  the 
Privacy  Act  of  1974  (5  USC  552a(jK2))  and  TVA  regulations  at  18 
CFR  301.23. 

Record  source  categories:  This  system  of  records  has  been  ex¬ 
empted  from  this  provision  pursuant  to  section  3(jK2)  of  the  Priva¬ 
cy  Act  of  1974  (5  USC  552a(jK2))  and  TVA  regulations  at  18  CFR 
301.23. 

Systems  exempted  from  certain  provisions  of  the  act:  This  system 
is  exempt  from  subsections  (cK3).  (cK4),  (d),  (e)(1),  (eK2),  (e)(3), 
(eK4KG)  and  (H)  and  (I),  (eK5),  (f),  (g).  and  (h)  of  section  3  of  the 
Privacy  Act  of  1974  pursuant  to  section  3(jK2)  of  the  Privacy  Act  (5 
USC  552a(jK2))  and  TVA  regulations  at  18  CFR  301.23. 

TVA— 17 

System  name:  Management  Appraisal  Records — TVA 

System  location:  Records  in  this  system  are  located  in  the  files  of 
the  division  where  the  individual  is  employed. 

Categories  of  individuals  covered  by  tbe  system:  TVA  Management 
Schedule  employees  and  those  showing  potential  managerial  talent. 

Cat^ories  of  records  in  the  system:  Performance  evaluations  and 
other  job-related  information. 

Authority  for  maintenance  of  the  system:  Tennessee  Valley 
Authority  Act  of  1933,  16  USC  831-831dd. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  None. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintained  in  file  folders. 

Retrievability:  Records  are  indexed  by  name. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to  per¬ 
sons  whose  official  duties  require  such  access. 

Retenthm  and  disposal:  Records  are  disposed  of  in  accordance 
with  established  TVA  records  retention  schedules. 

System  man^r(s)  and  address:  Director  of  Personnel,  Tennessee 
Valley  Authority,  Knoxville.  Tennessee  37902. 

Notification  procedure:  Individuals  wishing  to  determine  if  infor¬ 
mation  on  them  is  maintained  in  this  system  of  records  should  ad¬ 
dress  inquiries  to  the  director  of  the  division  where  employed. 


FEDERAL  REGISTER,  VOL  41,  NO.  215— FRIDAY,  NOVEMBER  5,  1976 


TENNESSEE  VALLEY  AUTHORITY  49073 


Record  access  procedures:  Individuals  seeking  access  to  informa¬ 
tion  on  them  in  mis  system  of  records  should  contact  their  division 
director. 

CoBtesting  record  procedures:  Individuals  desiring  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  their  division  director. 

Record  source  catecories:  Individual  on  whom  the  record  is  main¬ 
tained;  the  individuals  supervisor;  TV  A  personnel  records. 

TV  A— 18 

System  aaiue:  Employee  Supplementary  Vacancy  Announcement 
Records — TV  A 

System  locatioB:  Employment  Branch,  Division  of  Personnel, 
Tennessee  Valley  Authority,  Knoxville,  Tennessee  37902;  area  em¬ 
ployment  offices  in  Knoxville,  Chattanooga,  and  Nashville,  Ten¬ 
nessee,  and  Muscle  Shoals,  Alabama. 

Categories  of  individuals  covered  by  the  system:  Employees  apply¬ 
ing  for  placement  in  announced  vacant  positions. 

Categories  of  records  in  the  system:  Applications. 

Authority  for  maintenance  of  the  system:  Executive  Order  11478; 
Equal  Employment  Opportunity  Act  of  1972,  Pub.  L.  92-261,  86 
Stat.  103;  5  USC  3101;  Tennessee  Valley  Authority  Act  of  1933,  16 
use  831-831dd. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  To  the  parties,  their 
representatives,  and  Commission  representatives  in  Civil  Service 
Commission  proceedings  to  support  administrative  action  by  TV  A. 

To  the  parties,  their  representatives,  and  impartial  referees  in 
proceedings  under  TV  A  grievance  adjustment  procedures. 

To  complainants,  their  representatives,  and  complaints  examiners 
in  the  course  of  TV  A  investigation  and  decision  of  discrimination 
complaints  under  TVA  equal  employment  opportunity  procedures. 

In  litigation  including  the  presentation  of  evidence  and  disclosure 
to  opposing  counsel  in  the  course  of  discovery. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage?  Records  are  maintained  in  file  folders. 

Retrievability:  Records  are  indexed  by  name. 

Safegnards:  Access  to  and  use  of  these  records  are  limited  to  per¬ 
sons  whose  official  ^ties  require  such  access.  Records  are  main¬ 
tained  in  secured  facilities. 

Retention  and  disposal:  Records  are  disposed  of  in  accordance 
with  established  TVA  records  retention  schedules. 

System  manager(s)  and  address:  Director  of  Personnel,  Tennessee 
Valley  Authority,  Knoxville,  Tennessee  37902. 

Notification  procedure:  Individuals  upon  whom  records  are  main¬ 
tained  in  this  system  are  aware  of  that  fact  through  filing  an  appli¬ 
cation.  However,  inquiries  may  be  addressed  to  the  Chief,  Employ¬ 
ment  Branch,  Tennessee  Valley  Authority,  Knoxville,  Tennessee 
37902.  Requests  should  include  the  individual’s  full  name,  position 
applied  for,  and  location  of  job. 

Record  access  procedures:  Individuals  upon  whom  records  are 
maintained  in  this  system  have  supplied  all  information  in  this 
system.  However,  requests  for  access  may  be  addressed  to  the 
Chief,  Employment  Branch,  Tennessee  Valley  Authority,  Knox¬ 
ville,  Tennessee  37902. 

Contesting  record  procedures:  Individuals  desiring  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  Chief,  Employment  Branch,  Tennessee 
Valley  Authority,  Knoxville,  Tennessee  37902. 

Record  source  categories:  The  individual  upon  whom  the  record  is 
maintained. 

TVA— 19 

System  name:  Consultant  and  Personal  Service  Contractor 
Records.— TVA 

System  location:  Personnel  Files,  Tennessee  Valley  Authority, 
Knoxville,  Tennessee  37902. 

Payment  records  are  located  at  these  TVA  Division  of  Finance 
offices:  214  Old  Post  Office,  Knoxville,  Tennessee  37902;  285 
Haney  Building,  Chattanooga,  Tennessee  37401;  Service  Building, 
Muscle  Shoals,  Alabama  35660. 

Records  related  to  personal  service  contractors  employed  under 
the  Comprehensive  Employment  and  Training  Act  of  1973,  Pub.  L. 
93-203,  arc  located  at  TVA  Division  of  Forestry,  Fisheries,  and 


Wildlife  Development  offices  in  Norris,  Tennessee,  and  Land 
Between  The  Lakes,  Golden  Pond,  Kentucky  42231. 

Duplicate  copies  of  some  records  may  be  kept  in  the  files  of  the 
employing  division. 

Categories  of  individaab  covered  by  the  matem:  Individuals  who 
provide  services  to  TVA;  participants  in  TVA-state  employment 
programs;  and  participants  in  other  special  employment  programs. 

Categories  of  records  in  the  system:  The  Division  of  Personnel 
maintams  contracts,  records  of  the  qualifications  of  the  contractor, 
and  related  correspondence.  For  public  service  employment  pro¬ 
gram  participants  the  Division  of  Personnel  maintains  information 
related  to  job  placement  such  as  test  scores,  interest  inventories, 
and  supervisor’s  evaluations.  Payment  information  is  maintained  by 
the  Division  of  Finance. 

Authority  for  mainteuance  of  the  system:  Tennessee  Valley 
Authority  Act  of  1933,  16  USC  831-831dd;  Comprehensive  Employ¬ 
ment  and  Training  Act,  Pub.  L.  93-203,  87  Stat.  839;  Executive 
Order  11222;  Executive  Order  104S0;  Executive  Order  10577;  provi¬ 
sions  of  S  USC,  applicable  to  employment  with  TVA;  Internal 
Revenue  Code. 

Routine  uses  of  records  maiatained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  To  transmit  reports  as 
requested  to  the  Civil  Service  Commission  pursuant  to  5  USC  3323, 
Executive  Orders  10577  and  10450,  and  other  laws. 

To  report  earnings  information  to  the  Internal  Revenue  Service 
and  the  Social  Security  Administration. 

To  respond  to  a  request  from  a  Member  of  Congress  regarding 
the  status  of  a  contractor  or  consultant. 

To  refer,  where  there  is  an  indication  of  a  violation  or  potential 
violation  of  law,  whether  criminal,  civil,  or  regulatory  in  nature,  to 
the  appropriate  ^ency,  whether  Federal,  state,  or  local,  chafed 
with  the  responsibility  of  investigating  and  prosecuting  such  viola¬ 
tion  or  charged  with  enforcing  or  implementing  the  statute,  rule, 
regulations,  or  order  issued  pursuant  thereto. 

To  request  information  from  a  Federal,  state,  or  local  agency 
maintaining  civil,  criminal,  or  other  relevant  enforcement  informa¬ 
tion  or  other  pertinent  information  and  to  request  information  from 
private  individuals  if  necessary  to  obtain  information  relevant  to  a 
TVA  decision  concerning  the  hiring,  retention,  or  promotion  of  an 
employee,  the  issuance  of  a  security  clearance,  or  other  decision 
within  the  purposes  of  this  system  of  records. 

To  transmit  to  the  appropriate  state  contracting  agency  reports  of 
hours  worked  by  participants  in  the  public  service  employment  pro¬ 
gram,  and  to  request  reimbursement. 

To  provide  information  to  a  Federal  agency,  in  response  to  its 
request,  in  connection  with  the  hiring  or  retention  of  an  employee, 
the  letting  of  a  contract,  or  issuance  of  a  license,  grant,  or  other 
benefit  by  the  requesting  agency  to  the  extent  that  the  information 
is  relevant  and  necessary  to  the  requesting  agency’s  decision  on 
that  matter. 

To  provide  the  following  information  to  a  prospective  employer 
of  a  TVA  or  former  TVA  consultant  or  personal  service  contractor: 
job  descriptions,  dates  of  employment,  and  reason  for  separation. 

To  the  parties,  their  representatives,  and  impartial  referees  in 
proceedings  under  TVA  grievance  adjustment  procedures. 

To  complainants,  theii;  representatives,  and  complaints  examiners 
in  the  course  of  TVA  investigation  and  decision  of  discrimination 
complaints  under  TVA  equal  employment  opportunity  procedures. 

For  use  in  litigation  including  the  presentation  of  evidence  and 
disclosure  to  opposing  counsel  in  the  course  of  discovery. 

Policies  and  practices  for  storing,  retrieving,  accessug,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintained  in  file  folders  and  magnetic  tape. 

Retrievability:  Records  are  indexed  by  name  or  voucher  number. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to  per¬ 
sons  whose  official  duties  require  such  access.  All  filing  systems 
are  locked  when  unattended. 

Retention  and  disposal:  Records  are  disposed  of  periodically  as 
appropriate. 

System  manager(s)  and  address:  Director  of  Personnel,  Tennessee 
Valley  Authority,  Knoxville,  Tennessee  37902. 

Notification  procedure:  Individuals  wishing  to  know  if  records  on 
them  are  maintained  in  the  system  should  address  inquiries  to  the 
system  manager  named  above.  Requests  shall  include  the  in¬ 
dividual’s  fuU  name,  employing  or  contracting  division,  and 
whether  the  individual  was  a  participant  in  the  public  service  em¬ 
ployment  program  Social  security  numbers  are  not  required  but 
may  expedite  TVA’s  response. 


FEDERAL  REGISTER,  VOL  41,  NO.  215 — FRIDAY,  NOVEMBER  5,  1976 


49074 


TENNESSU  VALLEY  AtflHOtITY 


Rccori  acccw  proccdwcs:  Individuals  wishing  to  gain  access  to 
information  on  them  in  this  system  of  records  should  contact  t^ 
system  manager  named  above.  Access  will  not  be  granted  to  in¬ 
vestigatory  material  compiled  solely  for  the  purpose  of  determining 
suitability,  eligibility,  or  qualifications  for  Federal  civilian  employ¬ 
ment,  F^ralcontracts,  or  access  to  classified  information,  to  the 
extent  that  the  disclosure  of  such  material  would  reveal  the  identity 
of  a  source  who  furnished  information  to  the  Government  under  an 
express  promise  that  the  identity  of  the  source  would  be  held  in 
confidence,  or  prior  to  September  27,  1975,  under  an  implied 
promise  that  the  identity  of  the  source  would  be  held  in  confidence. 
Access  will  not  be  granted  to  testing  or  examination  material  used 
sotely  to  determine  individual  quaimications  for  appointment  or 
promotion  in  the  Federal  Service  the  disclosure  of  which  would 
compromise  the  objectivity  or  fairness  of  the  testing  or  examination 
process. 

Coolestlng  record  procedarcs:  Individuals  desir^  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  system  manager  named  above. 

Record  source  categories:  Individual  to  whom  the  record  pertains; 
educational  institutions,  former  employers,  and  other  reference 
sources;  state  employment  services;  supervisors  and  other  TVA 
personnel  or  personnel  records;  medic^  officers;  other  Federal 
agencies. 

In  addition  to  the  above  sources,  security  suitability  investigatory 
files  contain  information  from  law  enforcement  agencies. 

Systems  exempted  from  certain  provisions  of  the  act:  This  system 
is  exempt  from  subsections  (d),  (eX4XH),  (fX2)  and  (3)  and  (4)  to 
the  extent  that  disclosure  of  material  would  reveal  the  identity  of  a 
source  who  furnished  information  to  the  Government  under  an  ex¬ 
press  promise  that  the  identity  of  the  source  would  be  held  in  con¬ 
fidence,  or  prior  to  September  27,  1975,  under  an  implied  promise 
that  the  identity  of  the  source  would  be  held  in  confidence,  and  to 
the  extent  that  disclosure  of  testing  or  examination  material  would 
compromise  the  objectivity  or  fairness  of  the  testing  or  examination 
process.  This  exemption  is  pursuant  to  section  3(kX5)  and  (6)  of  the 
Privacy  Act  of  1974  (5  USC  552a(kX5)  and  (6))  and  TVA  regula¬ 
tions  at  18  CFR  301.24. 

TVA-20 

System  name:  Prospective  Condemnation  Witness  File— TVA 
System  locathm:  Division  of  Prop^y  and  Supply,  Tennessee  Val¬ 
ley  Authority,  at  the  following  locations: 

406  Edney  Building,  Chattanooga,  Tennessee  37401;  Computing 
Center,  Old  Post  Office,  Chattanooga,  Tennessee  37401. 

Categories  of  Indivldnals  covered  by  the  system:  Individuals  em¬ 
ployed  on  contractual  basis  by  TVA  who  are  knowledgeable  in  real 
estate  appraisal. 

Categoite  ol  records  la  the  system:  Personal  identifying  informa¬ 
tion;  qualifications  and  experience  in  appraisal. 

Authority  lor  maintenance  of  the  system:  Tennessee  Valley 
Authority  Act  of  1933,  16  USC  831-831dd. 

Rondne  uses  of  records  maintained  in  the  system,  incinding  catego* 
rfca  of  nsers  and  the  parpooes  of  such  oses:  None. 

Policies  and  practioes  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintained  on  index  cards  and  magnetic 
tape. 

Retrievahllity:  Records  in  this  system  are  indexed  by  name,  so¬ 
cial  security  number,  county  and  state  of  work. 

Safegnards:  Access  to  and  use  of  these  records  are  limited  to 
those  persons  whose  official  duties  require  such  access.  System 
fQes  are  kept  locked  when  unattended. 

Retention  and  disposal:  Records  are  kept  for  the  period  of  time 
the  individual  is  available  to  serve  as  a  witness. 

System  maaMcri>)  and  address:  Director  of  Property  and  Supfdy, 
605  Lupton  Buuding,  Chattanooga,  Tennessee  37401. 

NotiBcation  prscednre:  Individuals  on  whom  records  in  this 
i^stem  are  maintained  are  aware  of  that  fact  through  their  worit  for 
Tv  A.  However,  inquiries  may  be  addressed  to  tM  Supervisor  of 
Appraisals,  Land  Branch,  Tennessee  Valley  Authoritv,  406  Edney 
Buuding,  Chattanooga,  Tennessee  37401.  In^viduab  sbwld  provide 
their  fiul  name  and  the  county  and  state  in  which  they  have  done 
appraisal  work. 

Rceerd  secern  prscednrcs:  Requests  for  access  should  be  directed 
to  the  Supervisor  of  Appraisals,  Land  Branch,  Tennessee  Valley 
Authority,  406  Edney  Bnuding,  Chattanooga,  Tennessee  37401. 


Contestliig  record  procedures:  Individuals  desir^  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  Supervisor  of  Apprusals,  Land  Branch, 
Tennessee  Valley  Authority,  406  Edney  Building,  Chattanooga, 
Tennessee  37401.  __ 

Record  source  categories:  The  individual  on  whom  the  record  is 
maintained;  TVA  employees  who  have  worked  with  the  individual. 

TVA— 21 

System  nauM:  OEDC  Quality  Assurance  Personnel  Records— TVA 

System  location:  Office  of  Enmneering  Design  and  Construction, 
Tennessee  Valley  Authority,  at  the  following  locations: 

400  Fidelity  Bank  Building,  Knoxville,  Tennessee  37902 
802  Walnut  Street,  Knoxville,  Tennessee  37902 
200  Mercantile  Building,  Knoxville,  Tennessee  37902 
Singleton  Marine  Way,  Knoxville,  Tennessee 
617  Walnut  Street,  Knoxville,  Tennessee  37902 

Records  for  employees  at  a  TVA  nuclear  power  plant  are  main¬ 
tained  in  the  office  of  Supervisor,  Quality  Assurance,  of  Quality 
Control  Units  at  the  TVA  nuclear  power  plant. 

Categories  of  indiridiials  covered  by  the  system:  Employees  or 
former  employees  involved  in  quality  assurance  or  quality  control 
work. 

Categories  of  records  in  the  system:  Information  related  to  the 
qualifications  of  employees. 

Authority  for  maintenance  of  the  system:  Energy  Reorganization 
Act  of  1S^4,  Pub.  L.  93-438,  88  Stat.  1233  as  implemented  at 
Nuclear  Regulatory  Commission  Regulatory  Guide  1 .58. 

Tennessee  Valley  Authority  Act  of  1933,  16  USC  831-831dd. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  nsers  and  the  purposes  of  such  uses: 

To  the  Nuclear  Regulatory  Commission  or  its  authorized 
representatives  for  inspection  or  evaluation  erf  TVA  Quality  As¬ 
surance  procedures. 

To  respond  to  a  request  from  a  Member  of  Congress  regarding 
the  status  of  an  employee. 

To  refer,  where  there  is  an  indication  of  a  violation  or  potential 
vudation  of  law,  whether  criminal,  civil,  or  regulatory  in  nature,  to 
the  ai^ropriate  agency,  ^whether  Fedei^,  state,  or  local,  charged 
with  tte  responsibility  of  investigate  and  prosecuting  such  viola¬ 
tion  or  charged  with  enforcing  or  implementing  the  statute,  rule, 
regulation,  or  order  issued  pursuant  thereto. 

To  request  information  from  a  Federal,  state,  or  local  agency 
maintaining  civil,  criminal,  or  other  relevant  enforcement  informa¬ 
tion  or  other  pertinent  information  and  to  request  information  from 
I»ivate  individuals  if  necessary  to  obtain  information  relevant  to  a 
TVA  decision  concerning  the  hirings  retention,  or  promotion  of  an 
employee,  the  issuance  of  a  security  clearance,  or  other  decision 
within  the  purposes  of  this  system  of  records. 

To  provide  information  to  a  Federal  agency,  in  response  to  its 
request,  in  connection  with  the  hiring  or  retention  of  an  employee, 
the  letting  of  a  contract,  or  issuance  of  a  license,  grant,  or  other 
benefit  by  the  requesting  agency  to  the  extent  that  the  information 
is  relevant  and  necessary  to  tte  requesting  agency's  decision  on 
that  matter. 

In  litigation  including  the  presentation  of  evidence  and  disclosure 
to  opposing  counsel  in  the  course  of  discovery. 

To  the  parties,  their  representatives,  and  Commission  representa¬ 
tives  in  Civil  Service  Commission  proceedings  to  support  adminis¬ 
trative  action  by  TVA. 

To  the  parties,  their  representatives,  and  impartial  referees  in 
proceedini^  under  TVA  grievance  adjustment  prcNcedures. 

To  complainants,  their  representatives,  and  complaints  examiners 
in  the  course  of  iVa  investigation  and  decision  of  discrimination 
complaints  under  TVA  equal  employment  opportunity  procedures. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retalidag, 
and  dispoeing  of  records  hi  the  qrstem: 

Storage:  Records  are  maintained  in  file  folders. 

Rctrlevability:  Records  are  indexed  by  name. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to 
those  persons  whose  official  duties  require  such  access.  All  filing 
systems  are  locked  when  unattended. 

Retention  and  disposal:  These  records  are  retained  indefinitely. 

Syston  managerfs)  and  addresR 
Manager,  Engineering  Deugn  and  Construction 
Tennessee  V^ey  Authority 
Knoxville,  Tennessee  37902 
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NrtllicBti—  procMlive:  Individuals  wishing  to  know  whether  in¬ 
formation  about  them  is  maintained  in  this  system  of  records 
should  address  inquiries  to  the  Quality  Assurance  Manager,  Office 
of  Engineering  Design  and  Construction,  Tennessee  Valley  Authori¬ 
ty,  Knoxville,  Tennessee  37902.  Inquiries  should  inclu^  the  in¬ 
dividual’s  full  name  and  employing  or^nization. 

Recent  acccM  procedures:  Individuals  who  desire  access  to  infor¬ 
mation  about  them  in  this  system  of  records  should  contact  the  Quality 
Assurance  Manager,  Office  of  Engineering  Design  and  Construc¬ 
tion,  Tennessee  Valley  Authority,  Knoxville,  Tennessee  37902. 

CenteeHug  record  procedures:  Individuals  desiring  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  Quality  Assurance  Manager,  Office  of 
Engineering  Design  and  Construction,  Tennessee  Valley  Authority, 
Knoxville,  Tennessee  37902. 

Record  source  categories:  The  individual  on  whom  the  record  is 
maintained. 

TVA  personnel  records. 

SystcuM  exempted  from  certain  provMoas  of  the  act:  This  system 
of  records  is  exempt  from  subsection  (d);  (eK4KH);  (fK2),  (3),  and 
(4),  to  the  extent  that  disclosure  of  materia  would  revesd  the  identi¬ 
ty  of  a  source  who  furnished  information  to  the  Government  under 
an  express  promise  that  the  identity  of  the  source  would  be  held  in 
confidence,  or  prior  to  September  27,  1975,  under  an  implied 
promise  that  the  identity  of  the  source  would  be  held  in  confidence. 
The  exemption  is  pursuant  to  section  3(kK5)  of  the  Privacy  Act  of 
1974  (5  use  552a(kK5))  and  TVA^egulations  at  18  CFR  301.24. 

TVA— 22 

System  name:  Questionnaire — Farms  in  Vicinity  of  Proposed 
Nuclear  Power  Plant— TVA 

System  location:  Agricultural  Resource  Development  Branch, 
Division  of  Agricultural  Development,  Tennessee  Valley  Authority, 
Muscle  Shoals,  Alabama  3S660. 

Categories  of  individnals  covered  by  the  system:  Individuals  from 
whom  TVA  purchases  land  for  proposed  nuclear  plant;  individuals 
having  vegetable  gardens,  irregated  land,  dairy  cows,  and  milk 
goats  within  2-mile  radius  of  proposed  plant  site. 

Categories  of  records  in  the  system:  Personal  identifying  informa¬ 
tion  and  information  related  to  agriculture,  milk  consumption, 
water  resources,  and  farm  product  value. 

This  information  is  not  used  for  making  determinations  about  the 
rights,  benefits,  or  privileges  of  any  individual. 

Anthortty  for  anfartenaace  of  the  system:  Tennessee  Valley 
Authority  Act  of  1933,  16  USC  831-831dd;  National  EnvironmenUd 
Policy  Act,  Pub.  L.  91-190,  83  Stat.  852;  Energy  Reorganization  Act 
of  1974,  Pub.  L.  93-438,  88  Stat.  1233. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  asers  and  the  purposes  of  such  uses:  Information  in  this 
system  of  records  is  used  in  developing  environmental  evaluations 
and  impact  statements.  Certain  relevant  but  nonsensitive  informa¬ 
tion  may  be  disclosed  in  these  statements.  Information  may  also  be 
used: 

In  administrative  and  licensing,proceedings  including  the  presen¬ 
tation  of  evidence  and  disclosure  to  opposing  counsel  in  the  course 
of  discovery. 

To  disclose  to  any  agency  of  the  Federal  Government  having 
oversight  or  review  authority  with  regard  to  TVA  activities. 

For  use  in  litigation  including  the  presentation  of  evidence  and 
disclosure  to  opposing  counsel  in  the  course  of  discovery. 

Policfes  and  practices  for  storing,  retrieving,  accessing,  retaining. 


manager  named  above.  Requests  should  include  the  individual’s  full 
name,  farm  address,  and  approximate  date  of  survey. 

Record  access  procedures:  Individuals  on  whom  information  is 
maintained  in  this  system  have  supplied  all  such  information.  How¬ 
ever,  requests  for  access  may  be  directed  to  the  system  manager 
named  above. 

Contesting  record  procedwes:  Individuals  desiring  to  amend  infor¬ 
mation  about  them  maintained  in  this  system  should  direct  their 
request  to  the  system  manager  named  above. 

Record -source  categories:  Individual  about  whom  the  record  is 
maintained. 

TVA— 23 

System  nanw:  Radiation  Dosimetry  Personnel  Monitoring  Records- 
TVA 

System  locatioa:  Division  of  Environmental  Plaiming,  Tennessee 
Valley  Authority,  River  Oaks  Building,  Muscle  Shoals,  Alabama 
35660. 

Categories  of  individuals  covered  hy  the  system:  Employees, 
former  employees,  and  visitors  who  might  be  exposed  or  are  ex¬ 
posed  to  radiation  while  in  TVA  installations. 

Categories  of  records  hi  the  system:  Information  on  the  magnitude 
of  exposure  at  TVA  installations;  exposure  prior  to  employment. 

Authority  for  nmfartenancc  of  the  system:  Energy  Reorganization 
Act  of  1974,  Pub.  L.  93-438,  8rSiat.  1233. 

10  CFR.19,  20. 

Tennessee  Valley  Authority  Act  of  1933,  16  USC  831-831dd. 

Routine  uses  of  records  maintained  fas  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  Such  uses:  To  the  Nuclear  Regulato¬ 
ry  Commission  for  its  use  in  evaluating  TVA  hazard  control  mea¬ 
sures. 

In  litigation  including  the  presentation  of  evidence  and  disclosure 
to  opposing  counsel  in  the  course  of  discovery. 

To  the  parties,  their  representatives,  and  Commission  representa¬ 
tives  in  Civil  Service  Commission  proceedings  to  support  adminis¬ 
trative  action  by  TVA. 

To  the  parties,  their  representatives,  and  impartial  referees  in 
proceedings  under  TVA  grievance  adjustment  procedures. 

To  complainants,  their  representatives,  and  complaints  examiners 
in  the  course  of  tVa  investigation  and  decision  of  discrimination 
complaints  under  TVA  equal  employment  opportunity  procedures. 

Policies  and  practices  for  storing,-  retrieving,  accessiag,  rctalidng, 
and  disposing  of  records  fas  the  sy^m: 

Storage:  Records  are  maintained  in  file  folders. 

Retrievability:  Records  are  indexed  by  name,  film  badge  number. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to  per¬ 
sons  whose  official  duties  require  such  access.  Files  are  kept  in 
secured  facilities. 

Retention  and  disposal:  These  records  are  retained  permanently. 

-  System  maaagerfs)  and  address: 

Director  of  Environmental  Planning 
Tennessee  Valley  Authority 
Chattanooga,  Tennessee  37401 

Notification  procedure:  Individuals  wishing  to  know  whether  in¬ 
formation  about  them  is  maintained  jh  this  system  of  records 
should  address  inquiries  to  the  system  manager  named  above. 
Requests  should  include  the  individual.s  fuQ  name  and  whether  or 
not  a  TVA  employee. 

Record  accem  procedures:  Individuals  who  desire  access  to  infor¬ 
mation  about  th^  in  this  system  of  records  should  contact  the 
system  manager  named  above. 

Contesting  record  procedures:  Individuals  desiring  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  system  manager  named  above. 

Record  source  categories:  Individuals  to  whom  the  record  per¬ 
tains;  TVA  personnel  conducting  radiation  monitoring  programs. 

TVA— 24 

System  name:  Reforestation,  Erosion  Control,  and  Plantation  Case 
History  Record — TVA 

System  location:  Division  of  Forestry,  Fisheries,  and  Wildlife 
Development,  Forestry  Building,  Norris,  'Tennessee  37828. 

Categories  of  iadhrlduals  envered  by  the  qrstem:  Private  lan¬ 
downers  involved  in  early  TVA-Civilian  Conservation. Corps  tree 
planting  programs. 


Storage:  Records  are  maintained  in  file  folders. 

Retrievability:  Records  are  indexed  by  assigned  number  and  aeri¬ 
al  photo  number. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to  per¬ 
sons  whose  official  duties  require  such  access.  Files  are  kept  in 
secured  facilities. 

Rcteatioa  and  disposai:  Records  are  maintained  indefinitely  or  for 
the  life  of  that  plant. 

System  amaagerfs)  aad  address:  Director  of  Agricultural  Develop¬ 
ment,  Tennessee  V^ey  Authority,  Muscle  Shoals,  Alabanu  35660. 

NotificatioB  procedare:  Individuals  on  whom  information  is  main¬ 
tained  in  this  system  are  aware  of  that  fact  through  response  to  the 
questionnaire.  However,  inquiries  may  be  addressed  to  the  system 
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€■!■■■><■  •!  iwrti  hi  tkc  lyaMi:  Forest  arrrur,  performance, 
and  yidd  infonnation. 

AmteHiv  lar  a^ataMBca  el  tkc  ralaai:  Tennessee  VaBev 

Autboriti^ct  of  1933.  16  USC  831-«31dd;  E^thm  Order  616L 

itoeTilsar^tkc^^  *"**■*“•  ****** 

Fokcics  and  ametiess  far  sterfndt  retrierfd^y  aoeccslndy  rctalnindt 
and  dkpesini  of  rcoecds  in  tke  sjFSiinu 

Sterafc:  Records  are  maintained  on  file  cards. 

Ratikiaklllt;;  Records  are  indexed  by  state,  county,  and  name. 

Sefegnards:  Access  to  and  use  of  these  records  are  KmiteH  to 
those  persons  whose  official  duties  require  such  access.  BuOdint  is 
locke4f  when  unattended. 

Rcicntlan  and  dhpeaal:  This  informatioo  is  kept  permanently  for 
archival  purposes. 

System  managirfs)  and  address:  Director  of  Fores^,  Fisheries, 
and  Wildlife  Envelopment,  Forestry  Building,  Norris,  Tennessee 
37821 

NetiBcatisn  procedure  ■■  Individuals  on  whom  records  are  main- 
tained  are  aware  of  that  fact  through  participation  in  the  program. 
However,  inquiries  may  be  addressed  to  the  system  numager.  In¬ 
dividuals  should  provide  their  full  name,  state,  and  county  of  re¬ 
sidence. 

Record  aeccm  proecdarcs:  Individuals  who  desire  access  to  infor¬ 
mation  about  them  in  this  system  of  records  should  adchess  th^ 
inquiries  to  the  system  manager. 

Contesting  record  procedures:  Individuals  desir^  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  system  manager  named  above. 

Record  source  rotegorim  The  individual  to  whom  the  record  per¬ 
tains;  state  forestry  personnel;  TVA  surveys. 

TVA— 25 

System  name:  Rehid^tation  and  Career  Counseling  Records-TVA 

System  locattan:  Division  of  Personnel,  Employment  Branch, 
Tennessee  Valley  Authority,  Knoxville,  Tennessee  37902. 

Categories  of  indhrldnals  covered  by  the  system:  Employees, 
former  employees,  applicants. 

Categories  of  records  in  the  system:  Medical,  counseling,  and  em¬ 
ployment-related  information. 

Anthorlty  lor  mehitrnanri  of  the  system:  Tennessee  Valley 
Authority  Act  of'1933,  16  USC  831-831dd;  Rehabilitatioo  Act  od 
1973,  Pub.  L.  93-112;  Vietnam  Era  Veterans’  Readjustment 
Assistance  Act  of  1974,  Pub.  L.  93-S06. 

Routine  nees  of  records  maintainrd  in  the  jorstem,  inrinding  catepe 
rics  of  nsers  and  the  purposes  of  such  nees:  To  vocational  r^bihta- 
tkm  agencies  and  private  physicians  to  aid  in  treatment,  rehabilita¬ 
tion,  and  placement  assistance. 

To  respond  to  a  request  from  a  Member  of  Coi^pess  regardiiig 
the  status  of  an  employee,  former  employee,  or  appbeant 

To  request  infonnation  from  a  Federal,  state,  or  local  agency 
maintaining  civil,  criminal,  or  other  relevant  enforcement  informa¬ 
tion  or  otlw  pertinent  information  and  to  request  infonnation  from 
private  individuals  if  necessary  to  obtain  infonnation  relevant  to  a 
TVA  decision  concerning  the  hiring,  retention,  or  promotion  of  an 
emp^ec,  the  issuance  of  a  security  clearance,  or  other  deciskm 
within  the  purposes  of  this  system  of  records. 

To  provide  infonnation  to  a  Federal  agency,  in  response  to  its 
request,  in  connection  with  the  hiring  or  retention  of  an  employee, 
the  letting  of  a  contract,  or  issuance  of  a  license,  grant,  or  other 
benefit  by  the  requesting  agency  to  the  extent  that  ^  infonnation 
is  relevant  and  necessary  to  tte  requesting  agency’s  decision  on 
that  matter. 

To  the  parties,  their  representatives,  and  Commissiao  representa¬ 
tives  in  efivil  Service  Commission  proceedings  to  support  adminis- 
trative  action  TVA. 

Jo  the  parties,  their  representatives,  and  impartial  referees  in 
proceedings  under  TVA  grievance  adjustment  procedures. 

In  liUginon  including  presentation  of  evidence  and  disclosure  to 
opposing  counsel  in  course  of  discovery. 

To  complainants,  their  representatives,  and  complaints  examiners 
in  the  course  of  TVA  investigation  and  decision  of  discrimination 
complaints  under  TVA  equal  employment  opportunity  procedures. 

FuHcIsb  and  practices  for  storing,  retrieving,  acoesslng,  retaining, 
and  dispnring  of  recards  in  the  system: 

Sforagr  Records  are  maintained  in  file  folders. 


BstriivshRlty  Records  ate  indexed  by  name. 

Safs^eaedB  Access  to  and  use  of  them  records  are  limited  to  per¬ 
sons  whose  official  duties  requiic  such  access.  Filing  systems  are 
locked  when  unattended. 

Retentiea  and  dfopeeal:  Rectxrds  are  retained  indefinitely. 

^sfom  managerfe)  and  address:  Director  of  Personnd,  Tennessee 
VaUey  Authority,  Knoxville,  Tennessee  37902. 

NetMIcetlen  preodnw:  Individuab  wislung  to  determine  if  iidor- 
mation  on  them  is  maintaiiied  in  this  system  of  records  should  ad¬ 
dress  inquiries  to  the  Chief,  Enqdoyment  Branch.  Tennessee  Valley 
Authority,  Knoxville,  Tennessee  37902. 

Racoed  access  pi  eesdrM!  Individuab  who  seek  access  to  infor¬ 
mation  about  them  in  thu  system  of  records  should  contact  the 
Chief,  Employment  Branch,  Tennessee  VaUcy  Authority,  Knox¬ 
ville,  Tennessee  37902. 

CeoAcsling  record  procednrea:  Individuab  desir^  to  contest  or 
amj-nrf  iMonnatkm  about  them  maintained  in  thb  system  should 
direct  thek  request  to  the  Chief,  EmployjMnt  Branch,  Tennessee 
VaBey  Authority,  KnoxviOe,  Tennessee  37902. 

Record  source  caUgorics:  Individual  to  whom  the  record  pertains; 
vocational  rehabilitation  agencies;  educational  institutions,  former 
enqiloyers,  and  other  reference  sources;  physicians;  veterans 
Veterans  Adminbtratioo;  Office  of  Workm  Compensation  Pro¬ 
gram. 

TVA— 26 

^fslem  naase:  Retirement  System  Records— TVA 
System  focadon:  TVA  Retirement  System,  400  Burwell  Building, 
Knoxville,  Tennessee  37902 

Catefsries  of  iadividnab  covered  by  the  system:  Active  members 
of  the  WA  Retirement  System;  TVA  employees  who  are  members 
of  the  Civil  Service  Retirement  System;  rebtives  and  beneficiaries 
receiving  payment  from  TVA  Retiremeiit  System;  former  TVA  em¬ 
ployees,  terminated  for  six  years  or  less. 

Categories  of  records  In  the  system:  Personal  identifying  informa¬ 
tion;  retirement,  benefit,  and  investment  information;  related  cor¬ 
respondence. 

Anthorlty  for  malntenaucc  of  the  system:  Tennessee  Valley 
Authority  Act  of  1933,  16  USC  831-831dd;  Internal  Revenue  Code. 

Rontlae  uses  of  records  msintalned  in  the  system,  inclad^  catego>‘ 
rlsB  of  nsers  and  the  purposes  of  such  uses:  To  report  earnings  to  the 
Internal  Revenue  Service. 

To  supply  information  on  coverage  to  Blue  Cross-Blue  Shield  of 
Tennessee,  Provident  Life  Insurance  Company,  and  other  in¬ 
surance  carriers. 

To  disclose  information  to  actuarial  firms  for  valuation  and  pro¬ 
jecting  benefits. 

To  disclose  infonnation  to  the  Medical  Board  of  the  TVA  Retire¬ 
ment  System  for  determinations  reUted  to  disability  retiremenL 
To  certify  insurance  status  to  the  Civil  Service  Commission  and 
the  Office  of  Federal  Employees  Group  Life  Insurance. 

To  respond  to  a  request  from  a  Member  of  Congress  regarding 
the  status  of  a  system  member. 

To  request  iidormation  from  a  Federal,  state,  or  local  agency 
maintaining  civil,  criminal,  or  other  relevant  enforcement  informa¬ 
tion  or  othCT  pertinent  information  and  to  request  information  from 
private  individuab  if  necessary  to  obtain  infonnation  rebvant  to  a 
IVA  decision  within  the  purpose  of  thb  system  of  records. 

To  refer,  where  there  b  an  indication  of  a  viobtion  or  potential 
viobtion  of  bw,  whether  criminal,  civil,  or  regubtory  in  nature,  to 
the  approprbte  agency,  whether  Fede^,  state,  or  local  charged 
with  the  reqiwnriMity  of  investigating  and  prosecuting  such  viola¬ 
tion  or  charged  with  enforcing  or  impbmenting  the  statute,  rub. 
regubtion,  or  order  issued  pursuant  thmto. 

To  provide  infonnation  to  a  Federal  agency,  in  response  to  its 
request,  in  connection  with  the  issuance  of  any  benefit  by  the 
requesting  agency  to  the  extent  that  the  infonnation  b  rebvant  and 
necessary  to  the  requesting  agency’s  deebion  on  that  matter. 

For  use  in  litigation  inchidmg  the  presentation  of  evidence  and 
disclosure  to  opposite  counsel  in  the  course  of  discovery. 

PoHcbs  and  practleca  for  storing,  retrieving,  accesring,  retaining, 
and  disposing  of  records  in  the  qrstem: 

Storage:  Records  are  maintained  on  magnetic  tape  and  in  fib  fol¬ 
ders. 

RstrievabUitv:  Records  are  indexed  by  name,  sex,  date  ot  birth, 
address,  social  security  number,  active  member  number,  retirement 
number,  or  salary. 


FfDHAL  REOISm,  VOL  41,  NO.  215— TRIDAY,  NOVEMiER  5,  1976 


TENNESSEE  VALLEY  ALITHORITY 


49077 


Safeguards:  Records  in  this  system  are  maintained  in  locked  files 
or  safes,  in  secure  facilities.  Access  to  and  use  of  these  records  are 
limited  to  those  persons  whose  official  duties  require  such  access. 

Rctcution  and  disposal:  Retention  periods  vary  from  three  years 
to  permanent,  depending  on  the  nature  of  the  i^ormation  and  the 
medium  in  which  they  are  stored. 

System  manager(s)  and  addrem: 

Chief,  Retirement  Services  Branch  ; 

Division  of  Finance 

Tennessee  Valley  Authority 

KnoxvUle,  Tennessee  37902  ,, 

Notification  procednre:  Individuals  wishing  to  know  whether  in¬ 
formation  about  them  is  maintained  in  tms  system  of  records 
should  address  inquiries  to  the  system  manager  named  above. 
Inquiries  should  include  the  individu^’s  full  name  and  date  of  birth. 
The  social  security  number  is  not  required  but  will  expedite  TVA’s 
response. 

Record  access  procedures:  Individuals  who.  desire  access  to  infor¬ 
mation  about  them  in  this  system  of  reco^s  should  contact  the 
system  manager  named  above. 

Contesting  record  procedures:  Individuals^  wishing  to  correct  or 
amend  information  maintained  on  them  in  this  system  should  ad¬ 
dress  inquiries  to  the  system  manager  named  above. 

Record  source  categories:  The  individual  on  whom  the  record  is 
maintained;  TV  A  personnel  and  payroll  records. 

TVA— 27  , 

System  name:  Test  Demonstration  Farm  Records— TVA. 

System  location:  Division  of  Agricultural  Development,  Tennes¬ 
see  Valley  Authority,  Test  and  Demonstration  Branch,  Muscle 
Shoals,  Alabama  3S6M. 

Categories  of  individuals  covered  by  the  system:  Farmers  located 
outside  the  Tennessee  Valley  participating  int 

Rapid  adjustment  demonstration  farm  program. 

Unit  test-demonstration  farm  program. 

Fertilizer  technology  farm  program. 

Enterprise  farm  program. 

Categories  of  records  in  the  system:  Agricultural,  income,  invest¬ 
ment,  labor,  and  food  data. 

Authority  for  maintenance  of  the  system:  Tennessee  Valley 
Authority  Act  of  1933,  16  USC  831-831dd.  i 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  To  request  information 
from  a  government  agency  or  private  individual  where  such  infor¬ 
mation  may  be  relevant  to  providing  additional  assistance  under 
this  program. 

To  disclose  to  state  extension  services  and  the  U.S.  Department 
of  Agriculture  for  use  in  program  evaluation  and  in  assistance  to 
program  participants. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Stor^:  Records  are  maintained  in  files,  magnetic  tapes,  cards, 
and  printouts. 

Retrievability:  Records  are  indexed  by  an  assigned  number. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to  per¬ 
sons  whose  official  duties  require  such  access.  Files  are  kept  in 
secured  facilities  and  locked  when  unattended. 

Retention  and  disposal:  Records  are  retained  indefinitely. 

System  manager(s)  and  address:  Director  of  Agricultural  Develop¬ 
ment,  Tennessee  Valley  Authority,  Muscle  Shoals,  Alabama  3S660. 

Notification  procedure:  Individuals  seeking  access  to  information 
about  them  in  this  system  of  records  should  contact  the  system 
manager  named  above. 

Contesting  record  procedures:  Individuals  desiring  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  system  manager  named  above. 

Record  source  categories:  Information  in  this  system  is  solicited 
from  the  individual  to  whom  the  record  pertains  by  state  extension 
services  and  universities. 

TVA— 28 

System  name:  Wildland  Owner  Survey  Records — TVA 

System  location:  Division  of  Forestry,  Fisheries,  and  Wildlife 
Development,  Forestry  Building,  Tennessee  Valley  Authority,  Nor¬ 
ris,  Tennessee  37828. 


Categories  of  individuals  covered  by  the  nstem:  Private  lan¬ 
downers,  agencies,  and  corporations  owning  wildlands  in  Valley  re¬ 
gion  and  participating  in  TVA  wildland  resource  management 
demonstration  program. 

Category  of  records  in  the  system:  Personal,  financial,  and  land 
resource  information  pertinent  to  wildland  resource  planning.  The 
information  in  this  system  is  not  used  by  TVA  in  the  determination 
about  the  rights,  benefits,  or  privilegeslof  the  individual. 

Authority  for  maintenance  of  the  system:  Tennessee  Valley 
Authority  Act  of  1933,  16  USC  831-831dd;  Executive  Order  6161. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Evaluated  information  is 
supplied  to  state  forestry  personnel  for  use  in  assisting  the  lan¬ 
downer. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintained  on  punched  cards,  magnetic 
tape,  hard  copy  printouts,  and  file  folders. 

Retrievability:  Records  are  indexed  by  name. 

Safeguiurds:  Access  to  and  use  of  these  records  are  limited  to 
those  persons  whose  official  duties  require  such  access.  All  filing 
systems  are  locked  when  unattended. 

Retention  and  disposal:  Records  are  retained  indefinitely. 

System  managers)  and  address:  Director  of  Forestry,  Fisheries, 
and  Wildlife  Envelopment,  Forestry  Building,  Tennessee  Valley 
Authority,  Norris,  Tennessee  37828 

Notification  procedure:  Individuals  on  whom  information  is  main¬ 
tained  are  aware  of  that  fact  through  participation  in  the  program. 
However,  inquiries  may  be  addressed  to  the  system  manager.  In¬ 
dividuals  should  provide  their  full  name  and  state  of  residence. 

Record  access  procedures:  Individuals  on  whom  records  are  main¬ 
tained  have  been  provided  copies  of  all  information  in  that  record. 
However,  requests  for  access  may  be  directed  to  the  system 
manager  nam^  above. 

Contesting  record  procedures:  Individuals  desiring  to  contest  or 
amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  system  manager  named  above. 

Record  source  categories:  The  individual  to  whom  the  record  per¬ 
tains  provides  the  information  to  state  forestry  personnel.  The  in¬ 
formation  is  evaluated  by  TVA  and  returned  to  the  state  forestry 
personnel  who  utilize  the  information  in  evaluated  form  to  assist 
the  landowner. 

TVA— 29 

System  location:  Division  of  Power  Marketing,  Tennessee  Valley 
Authority,  Chattanooga,  Tennessee  37401. 

Categories  of  individuals  covered  by  the  system:  Individuals  resid¬ 
ing  in  households  which  are  participating  in  an  electric  load  meter¬ 
ing  survey  program. 

Categories  of  records  in  the  system:  Information  relating  to  in¬ 
dividual’s  income,  work,  home,  and  family  size,  which  may  be  rele¬ 
vant  to  the  household’s  use  of  electricity. 

Authority  for  maintenance  of  the  system:  Tennessee  Valley 
Authority  Act  of  1933,  16  U.S.C.  831-831dd. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  To  the  distributor  assist¬ 
ing  TVA  in  the  survey  to  enable  employees  of  the  distributor  to 
help  TVA  with  the  survey  program. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintained  in  file  folders,  magnetic  tape, 
and  discs. 

Retrievability:  Records  are  indexed  by  an  ID  number  assigned  to 
each  household. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to 
those  persons  whose  official  duties  require  such  access.  All  filing 
systems  are  locked  when  unattended. 

Retention  and  disposal:  Survey  information  will  be  retained  until 
completion  of  the  program  and  then  be  destroyed. 

System  manager!^  and  address:  Director,  Division  of  Power  Mar¬ 
keting,  Tennessee  Valley  Authority,  Chattanooga,  Tennessee  37401. 

Notification  procedure:  Individuals  about  whom  information  is 
maintained  in  this  system  of  records  are  aware  of  that  fact  through 
participation  in  the  program.  However,  inquiries  may  be  addressed 
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to  the  system  manager  named  above.  Requests  should  include  the 
individual’s  full  name  and  address. 

Record  acccM  procedures:  Requests  for  access  may  be  directed  to 
the  system  manager  named  above. 

Conlestiag  record  procedures:  Individuals  desiring  to  contest  or 


amend  information  about  them  maintained  in  this  system  should 
direct  their  request  to  the  system  manager  named  above. 

Record  source  categories:  The  information  in  this  system  is  sol¬ 
icited  from  the  individual  to  whom  the  record  pertains  by  em- 
idoyees  of  the  distributor  assisting  TVA  in  the  survey. 
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